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League annual meetings provide an excellent opportunity for credit union people to exchange ideas and experiences. 
This altered picture was 


taken during the annua | meeting of the California Credit Union Leage in Fresno last 
November. For more on the meeting, see pages 2, and 14-15. 
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On The Lookout 


For Credit Union Experiences and Ideas 


EAGUE MEETINGS offer an educa- 
L tion opportunity. A specific in- 
stance was the recent annual meet- 
ing of the California Credit Union 
League. 

Here are a few of the questions 
considered by their planning Com- 
mittee: What is the league going 
against in 1960? How 
many credit unions? The size of 
the league board? The number of 
league field representatives? The 
league office facilities? 

The committee estimated be- 
tween 2000 and 2500 credit unions 
by 1960. It further suggested that 
the league needed to provide at 
least one field man for each 250 
credit unions. This comment ar- 
roused another league director to 
point out a credit union in his 
vicinity had operated six months 
without realizing they should use 
notes. He contended that it was up 
to the league to have a service 
program sufficient to make such in- 
stances improbable, and that the 
league should have at least one 
field representative for each 100 
credit unions. After further de- 
bate it was unanimously decided 
to accept the newly proposed goal, 
and to propose the addition of two 
new field men for the coming year 
The delegates accepted the pro- 
posal and voted an increased dues 
schedule to provide the funds. 

The size of the league board of 
directors. is another problem. The 
California board has 52 members 
and is growing rapidly along with 
the number of credit unions. | 
was surprised to note most of the 
board members wearing Founders 
Club pins. Also this was the first 


to be up 


large board that I have observed 
that did not get bogged-down in 
petty details. The committees had 
spent days in search of facts, 
opinions, and alternatives to prob- 
lems. Some committees had been 
assigned tough problems, but the 
excellent reports facilitated de- 
cisions and accomplishments. 
Even so, the members seemed 
aware that practical limits of size 
and expense should be worked out. 

Another subject that came up 
for considerable discussion was 
the maximums on dues. A repre- 
sentative of a maximum dues pay- 
ing credit union expressed the be- 
lief that his credit union had more 
at stake as a credit union and per 
member than the smaller or new- 
er credit unions; that his credit 
union was dependent upon a 
strong, sound, capable league and 
national association; that his cre- 
dit union did not want to continue 
throwing a heavier dues load on 
the newer and smaller credit un- 
ions that were now paying more 
per member than the big and older 
credit unions. Most of the speak- 
ers on this topic were of like mind, 
but expressed caution that such a 
revolutionary change should take 
place over several years. 

A resolution to restrict support 
of candidates for public office was 
considered. The supported view 
favored the league making known 
the support of officials in behalf 
of credit unions, but not endors- 
ing particular candidates. 

This is a very small sample of 
the work done by committees, the 
board, and the delegates at a 
league annual meeting. It is ap- 
parent that such meetings provide 
a means for solving problems, shar- 
ing experiences, developing under- 
standing and an effective pro- 
gram.—E. K. Watkins. 
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Correction 

Credit Union dividends are not ex- 
empt from the U. S. federal income 
tax in any amount. This exception 
should be noted as a correction to 
the article “Changes in Federal in- 
come Tax Bill” appearing on pages 
3 and 4, of the Janvary 1955 issue 
under the sub-titie “Dividend Cre- 
dit.” 
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Regular Saving 


TO INDUCE PEOPLE to adopt the habit 
of saving regularly, convenient fa- 
cilities for regular and frequent 
payments must be provided. The 
credit union operated by the aver- 
age working man and woman, amid 
familiar surroundings, has a tre- 
mendous opportunity to induce its 
members to accumulate sums as 
small as 25 or 50 cents a pay day. 
Sums which would otherwise not 
be saved, if deposited with regular- 
ity, gradually create a sense of se- 
curity for the member and a habit 
of thrift which will demonstrate the 
practical aspect of financial man- 
agement. -—federa! Credit Union Handbook 
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Thanks from Mrs. Jackman 


We have received the following letter 
from Mrs. Jack Jackman: 

“With the passing of Jack, | have 
literally been deluged with kind letters 
and cards of sympathy. 

| would like to make a personal 
acknowledgement to each one of the 
good wom union people, but | find it 
h ly impossible to do so at the 
moment. 

Would you be kind enough to insert 
this letter in the next issue of Bridge 
to express my sincere and grateful ap- 
preciation for their sympathy and con- 
dolences.”’ —Dorothy Jackman 
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CUNA Supply's addition to Filene House and Canada’s ‘“‘CUNA House-Maison CUNA 


Growth of CUNA Testifies to Strength of C. U. Movement 


WO NEW DEPARTMENTS, one 

new building, and a new wing 

for a recently new building 

testify to the rapid strides made in 

1954 by the Credit Union National 
Association. 

The new departments are: the 
World Extension Department and 
the Advertising and Promotion 
Service Department. 

The new building is CUNA 
House-Maison CUNA, in Hamil- 
ton, Ontario. It houses the Canadi- 
an offices of CUNA and its affili- 
ates, the CUNA Mutual Insurance 
Society, and the CUNA Supply Co- 
operative. 

The new wing was added to 
Filene House to provide CUNA 
Supply Cooperative additional floor 
space, almost twice what it had. 

As these developments suggest, 
the growth of the credit union 
movement continued strongly dur- 
ing 1954, stronger than the previ- 
ous record breaking rate of 1953. 
Late December figures show 2,169 
credit unions organized during the 
year, as compared with 2,148 for 
1953. 

This brings the total number 
of credit unions in the Western 
Hemisphere to 19,867. They have 
an estimated 10,000,000 members, 
and almost $2 billion in assets. 

The establishment of the World 
Extension Department reflects the 
growing interest in credit unions 
throughout the world, and the 
dedicated interest CUNA has in 
bringing credit union benefits to 
all people. 

Since it was organized in 1935 

as a non-profit, dues-supported 
association of credit union people 

CUNA has a steady flow of cor- 
respondence and visitors from 
other countries. As a result it has 
helped spur credit union organiza- 
tion in the Philippines, Jamaica, 
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Puerto Rico, British Honduras, 
3ritish Guiana, the Dominican Re- 
public, and the Fiji Islands. 

Since World War II, while its 
chief activity continues to be in 
the United States and Canada, 
CUNA has become increasingly 
concerned with the part credit un- 
ions might play in strengthening 
the economies of other countries 
and contributing to world peace. 
It has worked closely with the 
Foreign Operations Administra- 
tion, with other government agen- 
cies, and with CARE. During the 
past year it became one of the 


sponsoring member organizations 
of CARE and sponsored particu 
larly the CUNA-CARE program. 

The CUNA-CARE program en 
ables credit unions, credit union 
members, and the general public 
to give funds to furnish equipment 
(including an electricity-generat 
ing jeep) for Philippine Commun 
ity Self-Help Centers. ‘The equip- 
ment for a single center is $5,500 
(at regular market prices this 
would be much more). So far cre- 
dit union people have furnished 
three of these centers. 

Also highlighting this world 
picture of credit unions was the 
1954 CUNA Tour. This took 29 
credit union members, including 
two from Canada, to Glasgow, 
London, Paris, Rome, Frankfurt, 
}onn, Hamburg, Copenhagen, 





A stop at Rome Airport during the 1954 CUNA Europeen Tour 











Among representatives of foreign countries who visited CUNA last year, was this group of lebor leaders 


from Jepaen 


Stockholm, and Oslo. [t was spon 
sored by CUNA, both to provide 
credit low-cost 
educational and interesting tray 
el, and to help build international 
understanding and good will. The 
group met and was 


union members 


warmly en 
tertained by co-operative and cre 
dit union leaders at almost every 
stop ; 

The Advertising and Promotion 
Service will co-ordinate and de 
velop the activities in these fields 
for CUNA and its affiliates, credit 
union leagues, and credit unions 
it will help CUNA Supply Co 
operative develop and stock promo 
tional and training materials for 
the use of credit unions in thelr 
programs 

A school for professional credit 
inion workers was inaugurated in 
July, at the University of Wiscor 
sin School of Commerce. The stu 
dents are selected from through 
out the movement to come to the 
Madison campus for two weeks 
each year for three years. The 
other weeks of the year they work 


Left: in Tennessee, the Governor proclaimed Internations! Credit Union Day as did governors of many other states and provinces. Right 


on special assignments. The fac- 
ulty is drawn from the staffs of 
the University, 
leagues 

The seventh annual celebration 
of Credit Union Day, on October 
21, was more widely celebrated 
than any of the previous ones. A 
nationwide radio hookup brought 
credit union voices from all sec- 
tions of the country, from Nova 
Scotia, and from the Fiji Islands. 
President Eisenhower again par- 
ticipated with special greetings, 
in which he said: 

“In promoting thrift and pro- 
viding helpful credit to working 
people and their families, credit 
unions are making a commendable 
contribution to the welfare of the 
nation. In this activity, based on 
the vital principles of spontaneous 
co-operation and self-help, I wish 
you a great and continuing suc- 
cess.” 

The two CUNA affiliates also 
enjoyed bumper years. CUNA Mu 
tual Insurance Society increased 
its insurance in force from not 


Schoo! for Credit Union Personnel at the University of Wisconsin 
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CUNA and the 


quite 1.5 billion dollars to 1.8 bil- 
lion, an increase of 22 percent. 
CUNA Mutual provides low-cost 
life insurance to credit union 
members. Most of this is furnished 
through the credit unions who in- 
sure the lives of their members to 
the amount of their loan balances 
and in many cases to the amount of 
their share balances. In addition 
many credit union members buy in- 
dividual policies direct by mail. 

CUNA Supply Co-operative, 
which produces and distributes 
operating and promotional sup- 
plies to credit unions, continues to 
grow with the movement. The new 
space provided by the added wing 
to Filene House and the new 
equipment this makes possible, 
will undoubtedly accelerate that 
growth even more in 1955. 

During 1954 the CUNA Bonding 
Department through its carrier Em- 
ployers Mutual Liability Insurance 
Co. of Wausau, Wisconsin made 
available to credit unions the 100% 
coverage plan under Blanket Bond 
576 which under the terms of the 
bond insures true assets of credit 
unions up to $1,000,000. This bond 
is now available to credit unions in 
all states and provinces except Tex- 
as and Louisiana. Over 2500 credit 
unions are now using this improved 
bond and the number is increasing 
by 100 a week. 

Altogether 12,290 credit unions 
are bonded through the CUNA 
Bonding Department. Premiums re- 
ceived last year amounted to more 
than $1,000,000. 


Different Point of View 


BABY SARDINE was happily swim- 
ming in the ocean near his mother 
when he saw his first submarine 
He was so frightened 

“Don’t worry, honey,” assured 
Mama Sardine, “it’s just a can of 
people.” 


A scene from the 
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THE CREDIT UNION BRIDGE NEWSLETTER 


U. S. TRENDS IN BRIEF:—The Wholesale Commodity Index was 109.6 on December 28, 

or 5% above 1948; the index rose 104% during the 9 years preceding 1949. Weekly 
carloadings exceeded 1953 for the first time in December 1954; the week of January 

1 was up 10.8% over the same period a year ago. The sharp retail sales increase for 
December lifted 1954 above 1953 to $170.8 billion for the year, an increase of $100 
million over 1953. Auto sales pick-up for November and December recovered part of 
loss compared to 1953 (5.5 million for 1954 compared to 5.7 million for 1953). 

Steel production up to 83.2% of capacity in mid-January. Construction starts for 
December 1954 up 22% over the previous December. Business failures also continue to 
rise according to Dunn and Bradstreet: 11,220 for 1954 up to December 31; 9,058 

in 1953; and 7,638 in 1952. 


CANADIAN TRENDS IN BRIEF:—Comparing 1954 to 1953 farm income was down 12%; depart- 
ment store sales up 4.3%; railway car loadings down 7.5%; domestic exports down 
7.2% (comparing the first 11 months); installment sales up 4%; charge sales down 
4.5%, and cash sales down 2%; construction contract awards up 7%, and December 

1954 was up 53% compared to December 1953. The consumer price index dropped from 
116.8 to 115.8 during November 1954. 


PRESIDENT EISENHOWER again brings deposit insurance for credit unions to the atten- 
tion of Congress in his January 20 message: 


"A significant financial development of recent years has been the rapid spread 
of the credit union. These cooperative agencies provide a means by which members— 
primarily employees of the same firm or members of the same fraternal or similar 
association—can invest their savings in an institution under their own management 
and from which they can, when the occasion arises, borrow money for personal needs.. 
For the most part, credit unions hold savings accumulated by individuals of small 
or moderate means, and which represent for them a first line of defense against 
economic adversity. It is desirable, therefore, that Congress consider measures 
for protecting these savings. 


"Among other measures, the Congress might well consider the merits of share- 
account insurance. An insurance system could be self-supporting, with membership 
mandatory for federally chartered unions and voluntary for those having state char- 
ters. If such a system were established, it would be essential to maintain adequate 
safeguards for the insuring agency, such as a limit on insurable accounts, ample re- 
serves, proper standards of admission, and thorough examination. In any event, it 
would be well to review the regulations that now govern the lending and credit man- 
agement practices of credit unions." 


In answer to a news inquiry, Thomas W. Doig stated that the Credit Union 
National Association is still opposed to deposit insurance. 


Going back to the early 1930's when the present federal deposit insurance plans 
were established, Mr. Doig called attention to the relatively insignificant credit 
union losses; and then countered that "credit union losses do not warrant such ex- 
pense”..."brotherhood and faith as developed in credit unions cannot be regulated 
in Washington.” 


The Credit Union National Association has taken leadership in providing greater 
safety as well as greater member service. Eighty percent of the relatively small 
losses by credit unions have resulted from insufficient bond coverage. Not only has 
CUNA developed better bonding, but has more recently developed a blanket bond cover- 
age against burglary, robbery, forgery, and employee dishonesty up to the extent of 
1 million dollars of true assets. 
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CLAUDE RANKIN, president of Arkansas Credit Union League dies:—Mr. Rankin was born 
in 1884. Besides his efforts for credit unions he has served as Mayor, legislator, 
county treasurer, president pro tempore of the State Senate, and had recently been 
sworn in to his 7th term as Land Commissioner. 








REPRESENTATIVE NOAH MASON OF ILLINOIS again introduced a bill (H. R. 43) to repeal 
the part in Paragraph (14) of section 501 of the Internal Revenue Code of 1954 
which recognized the present tax status of credit unions. The bill also includes 
numerous mutual and cooperative associations. The bill was successfully opposed in 


the last session of Congress. It has been referred to the Committee on Ways and 
Means. 


CREDIT UNION COURSES AND CONFERENCES:—Louisiana league and chapters recently 
sponsored credit union training-courses: a two week course, three nights a week was 
conducted at Lake Charles; a 10 session course in conjunction with Loyola University 
in New Orleans; a 3 session course at the Louisiana State University in Baton Rouge. 
A similar course is planned at Centenary College at Shreveport. 

Under the direction of the Pennsylvania league, the McKeesport chapter is spon- 
soring a credit union school at Pennsylvania State College, August 12-15. 

The Washington state league have plans laid for an educational workshop in 
Longview for February 26, and in Yakima for March 5-6. 

The Washington D.C. league will sponsor a 16 week evening school on Wednesday 
nights beginning February 16 at the American University. 





AROUND THE GLOBE:—Since it started operations this fall, CUNA's World Extension 
Department has answered inquiries from more than 40 countries. From the Bahama 
Islands off the coast of Florida, a missionary writes, that the people in his dis- 
trict are too poor to buy an entire box of washing soap at a time, and that they 
must pay an exhorbitant price. They buy a penny's worth of Tide at the store, and 
receive a spoonful. But the shopkeepers need credit unions too because the small 
merchants must buy at retail prices from a local monopoly. 

Jerry Voorhis of the Cooperative League of the USA told members of the Inter- 
national Cooperative Alliance in Zurich, Switzerland last month, "To lift the 
century-old burden of usury from the backs of these people, top priority should be 
given to the encouragement of credit unions in backward areas." The group approved 
plans to train and educate leaders for co-op work in undeveloped countries. 


FINANCE CORPORATIONS raise interest rate paid by 2% after a 19 month downward trend. 
Interest rates on 1 to 3 month notes are quoted at 14%; 12% on 9 month notes. 
Rates had been cut from 23% in September 1953 down to 14% level reached last June. 


WORTH A REAL SALUTE:—-A credit union in Denver, Colorado demonstrated the real mean- 
ing of service recently. When it discovered a member was in deep financial need and 
too ill even to sign a note, the credit union got his wife to join, made her a 

loan. Since then the member has gotten his health back, returned to work and paid 


the note in full. A good example of why credit unions are called "organizations 
with a heart." 


OHIO CREDIT UNION LEAGUE is using a special display board in their building to ex- 

hibit annual meeting reports. Aim is to help state credit unions share good ideas 

on getting out attractive year-end reports. All Ohio credit unions have been urged 
to send in their reports. 


POP FUND SUBSCRIPTIONS for public relations services now total $18,211.29. 


APPLICATIONS READY FOR THE SCHOOL FOR CREDIT UNION PERSONNEL: Brochures and ap- 
plication blanks for the 1955 sessions of the School for Credit Union Personnel are 
now available. Classes will be held at the University of Wisconsin at Madison from 
July 10-23. For descriptive material and applications, write W. B. Tenney, Regis- 
trar, School for Credit Union Personnel, CUNA, P.O. Box 431, Madison 1, Wisconsin. 
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Facts and Responsibilities Regarding 


Burglary, Robbery and Defalcations 


T LEAST 60 CREDIT UNIONS 
A who are writing their bonds 

through this office have, 
during the last five years, carried a 
primary bond equal to at least 20 
percent of the current assets of 
their credit union and yet have had 
losses greater than the amount of 
their primary bond that had to be 
paid by the excess coverage bond. 


During that same period approx- 
imately 300 credit unions have had 
a loss in excess of the amount of 
primary bond required by the su- 
pervisory department. 

Defalcations in credit unions in- 
creased in 1953. 


In credit unions and in banks 
the amount of money lost through 
burglary and robbery was consid- 
erably more in 1954 than it was in 
any previous year. The issue of the 
NATIONAL UNDERWRITER for June 
24, 1954 states that burglars and 
robbers got 83 per cent more loot 
from banks in 1953 than they did 
in previous years. We do not have 
the exact figures, but we do know 
that the increase in burglaries and 
robberies of credit unions has been 
substantial. 


The facts mentioned above have 
caused the percentage of loss in re- 
lation to earned premium to in- 
crease to a point where the 10 per 
cent dividend will not be paid in 
1955. 

There are several good reasons 
why we should reduce the amount 
of money lost through defalcations 
and through burglary and robbery. 
The main reason is that if we are 
to expect to retain the good name 
of credit unions, we must devise 
some means of reducing the amount 
of defalcations and the amount of 
money lost through burglary and 
robbery to a point that will make 
the bonding of credit unions as a 
whole desirable to any and ali bond- 
ing carriers. 

How would you like to wake up 
some morning and find out that the 
members of your credit union had 
lost a large part of the money they 
had saved in your credit union? 
How would you like to know that 
the members had lost their money 
because you and your fellow mem- 
bers of the board of directors or of 
the supervisory committee had 
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by Charles G. Hyland 
(CUNA Comptroller) 


failed to take the time to see that 
your credit union was operating in 
a proper manner? 

There have been defalcations 
where the board of directors and 
members of the supervisory com- 
mittee have functioned, but these 
cases have been few. 

In practically all cases where a 
large loss has occurred the board 
of directors have failed to func- 
tion properly and this has also 
been true of the supervisory com- 
mittee. 

It is too bad to have to make a 
statement of this kind. To serve 
on the board of directors of a cre- 
dit union is a privilege and gives 
an individual an opportunity to 


help make his neighbors happier 
and improve the economic condi- 
tion of his community. It requires 
very little of a person's time, but 
it is important that enough time 
be spent to assure the members 
that the credit union is operating 
in a proper manner. Too many 
times the members of the board 
and supervisory committee feel 
that the treasurer is doing a good 
job and there is no need for board 
action. They feel they have known 
the treasurer for many years and 
they know that he is honest, It is 
absolutely necessary that the board 
feels this way about their treas- 
urer if it is possible for a large 
defalcation to occur. 

In order for a large defalcation 
to occur the person who steals 
must have the confidence of the 
board of directors. He must be 
able to convince the board that it 





Member's Suggestion Improves Credit Union Service 


To increase effectiveness of their credit union and to encourage membership partici- 
pation, Tulsa Federal Credit Union, Tulsa, Oklahoma has placed a sti 





99 box in 


their office. A committee opens the box prior to each board meeting and screens the 


eel. s All <i 





s are passed on to the board for consideration. Names of 


contributors are withheld until the suggestions have been acted upon to insure im- 
partial consideration. All suggestions are acknowledged by letter. 


To encourage the submission of suggestions the credit union awards prizes consist- 
ing of CUNA calendar banks and credit union cigarette lighters. 

in the picture above Vic Steinley, chairman of the suggesti ittee presents 
member W. J. Bowman with a credit union cigarette lighter. Mr. Bowman offered 
specific suggestions on how to improve the appearance of the credit union office. 
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is unnecessary for them to func 
tion. He must be an aggressive 
person. He must be popular. He 
must be neat in appearance and 
ability. In other 
words he must have all of the 
qualifications of a desirable credit 
union treasurer 


he must have 


I am not saying that all treas- 
urers with the above qualifica- 
tions are dishonest, but I am say- 
ing that when a treasurer has the 
above qualifications it is very im- 
portant that the board of directors 
function in the proper manner 

It is hard to understand why a 
person will accept a position on a 
board or committee of a financial 
institution and fail to serve with 
at least a 50 per cent degree of 
efficiency, and yet this is what 
happens when a large defalcation 
occurs 

Don't let this happen to you. 
Protect your own money and that 
of your friends. Familiarize your- 
self with the duties of the board 
or supervisory committee and per- 
form those duties to the best of 
your ability. This will prevent 
large defalcations. 

In a recent burglary and rob- 
bery loss, the credit union had 
money delivered to its office the 
day before the money was needed 
to cash checks and left a very 
large amount of money in a safe 
over night. The safe and the 
money disappeared during the 
night. Large amounts of cash 
should not be brought to the cre- 
dit union office until it is actually 
needed and from the time that it 
leaves the bank it should be con- 
stantly under armed guard. 


A few credit unions apparently 
fail to make daily deposits in the 
bank and in a recent burglary and 
robbery loss, our carrier had to 
pay for a loss of 2 day’s receipts 
instead of the one day’s receipts 
that would have been lost had the 
credit union followed the usual 
procedure of daily deposits. 

For some unaccountable reason, 
too many credit unions handle 
large amounts of cash in a man- 
ner that would strike fear to the 
directors of most of our banks. 
Many officers and employees risk 
their lives unnecessarily by hav- 
ing large sums of money on hand 
without proper protection. Unless 
armed delivery service is avail- 
able, and unless the proper pre- 
cautions can be taken while the 
cash is being disbursed, it is a 
mistake for any credit union to 
render a service that will require 
large sums of money to be on 
hand. 

Through your organized credit 
union movement it is now possible 
to buy a fidelity bond that will 
protect your credit union from 
any type of defalcation or bur- 
glary and robbery loss. This cov- 
erage can be purchased at a very 
reasonable cost. This coverage is 
sold with the idea in mind that 
each and every credit union will 
use discretion in the handling of 
large sums of cash and that the 
board of directors will operate 
with a reasonable degree of effici- 
ency. If this is not done, one of 
two things must happen. The cost 
of our bonds must go up or re- 
strictions will have to be placed 
by the bonding company on the 


New Sales Department 


Julius M. Sparkman, supervisor of CUNA Mutual Insurance Society's new Sales Depart- 
ment, is shown with members of his staff. The Department furnishes credit unions and 
policyowners with free literature about the services of CUNA Mutual. It reports on the 
Society's progress and latest developments. Recently it added a conservation program 


to encourage credit unions to have continvovs Loan Protection and Life Savings 


coverage. 


operation of credit unions. The 
sad part of this condition is that 
all credit unions must suffer for 
the careless operation of a very 
few credit unions. It is, therefore, 
the responsibility of all credit un- 
ions to do everything within their 
power to see that bond losses are 
reduced. 

We all know that defalcations 
can be reduced if the board of di- 
rectors will create effective con- 
trols that will prevent any one 
person from controlling transac- 
tions from beginning to end. We 
all know that proper internal aud- 
iting will reduce defalcations. An 
occasional external audit will re- 
duce defalcations. 


Boards of directors of all credit 
unions should make it their busi- 
ness to see that all persons who 
are handling credit union funds 
are properly paid for their serv- 
ices. Wherever possible annual 
vacations should be given and the 
books of the credit union should 
be entirely removed from that per- 
son while he is taking his vaca- 
tion. 


The board should make it a 
point to see that all persons han- 
dling credit union funds have the 
borrowing services of a credit un- 
ion available to them and they 
should be encouraged at all times 
to discuss their financial matters 
with the board of directors. The 
one pattern that is constant in all 
defaleations in all lines is that 
the defaulting person has de- 
clared that he had no one with 
whom he could discuss his finan- 
cial problems. If a credit union is 
properly operating a person does 
have a place where he can discuss 
his financial problems. 


Burglaries and robberies can 
be reduced if we will make it a 
point not to get our money until 
it is absolutely needed and then 
keep it under constant armed 
guard from the time it leaves the 
bank. Burglary and robbery losses 
can be reduced if we will properly 
deposit our money in a bank each 
day. Burglary and robbery losses 
will be reduced if we make it a 
practice not to handle large sums 
of money in spots where banks 
and other financial institutions 
refuse to handle it because of bur- 
glary and robbery danger. 


Both defalcations and burglary 
and robbery losses will be reduced 
if the board of directors function 
with a reasonable degree of effi- 
ciency. 
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Increased Benefits 


Through the Social Security Program 


HE 1954 AMENDMENTS to the 

I Social Security Program in- 

creased benefits for those who 
are currently receiving old-age and 
survivors insurance effective Sep- 
tember 1, 1954. For example, a wid- 
ow with a minor child who before 
September, 1954 was receiving $80 
per month, now receives under the 
amendments $90. However, many 
other important amendents were 
made affecting future retiring 
workers and their survivors, as well 
as increasing the number of people 
covered for the first time. 

To understand these changes in 
the benefit provisions of the pro- 
gram, it should be explained that 
benefits are figured on the basis of 
the retired worker's average earn- 
ings as recorded in his official social 
security record. From his average 
earnings, using a formula given in 
the law, the amount of the worker’s 
retirement payment is figured. Ben- 
efits to other members of the work- 
er’s family and to survivors are 
based upon the worker’s benefit. 

The amendments, effective Jan- 
uary 1, 1955, provide for increased 
benefits for future beneficiaries in 
three ways. First, earnings to be 
counted under social security were 
increased from $3600 per year to 
$4200 per year. Since benefits are 
based upon the insured worker's 
average earnings, it is easily under- 
stood that an increase in the 
amount of earnings covered will, in 
most instances, increase the pay- 
ments to future beneficiaries. Sec- 
ond, also included in the amend- 
ments was a “dropout” provision. 
This provides that periods of low 
earnings or of no earnings can be 
dropped within certain limitations 
in figuring the worker’s average 
earnings. Of course, the dropping 
out of periods of low earnings or of 
no earnings when computing the 
average earnings would increase 
the worker’s average earnings and 
result in a higher benefit. 

Third, the 1954 amendments pro- 
vided for a new formula to be used 
in computing the retirement bene- 
fit. Under the old law the benefit 
for a single worker with an average 
monthly wage of $300 would be $85. 
The same worker with an average 
monthly wage of $300 would re- 
ceive 98.50, using the new formula 
of the 1954 amendments. The bene- 
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By Sidney Miller 


Manager, Madison Field Office, 
Social Security Administration 


fits for survivors of insured work- 
ers were also increased. However, 
these benefits were increased within 
certain limits. The total monthly 
benefit for survivors cannot exceed 
80° of the insured worker’s aver- 
age monthly earnings or $200 per 
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The Social Security Act 
Affects Credit Unions 
As Employers 


Any credit union that pays $50 or more 
in a calendar quarter to its treasurer or 
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employee, is required to remit a tax 
under the social security act. A credit 
union falling into this classification 
should apply to the local Director of 
Internal Revenue for an employers iden- 
tification number. Forms on which to 
make this application as well as report 
forms and instructions regarding their 
use will be supplied by the local di- 
rector upon request. If the credit unions’ 
treasurer or any employee is «ligible 
for social security coverage, it should 
determine that these persons have social 





security account numbers. Anyone who 
does not have a number should be 
asked to obtain one by applying at the 
nearest field office at the Bureau of Old 
Age and Survivors Insurance. 
Deduction, according to the current 
rate, should be made from such salaries 
and should be accumulated in social 
security taxes payable account. At the 
end of each quarter the deduction 
should be transmitted to the Director 
of Internal Revenue together with the 
proper amount to cover the employers 
“credit unions” tax. Both employees de- 





ductions and credit unions tax liability 
could be set up as social security taxes 
payable at the end of each pay period. 

Questions concerning social security 
coverage and benefits should be directed 
to the nearest field office of the Bureav 
of Old Age and Survivors Insurance. If 
one of these offices is not listed in the 
local telephone directory, the address 
can be obtained by calling the post of- 





fice. Questions regarding the social 
security tax and the reports and the 
remittances to be made in connection 
with the tax should be directed to the 
local Director of Internal Revenue. 
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month, whichever is less. They can- 
not however, be reduced below $50 
or one and one-half times the 
worker’s benefit amount. 

In dollars and cents this means 
that retirement benefits, for work- 
ers qualifying after August, 1954, 
may vary from a minimum of $30 
per month to a maximum of $98.50 
per month ($108.50 after July 1, 
1956). A retired worker and his 
wife after she reaches 65 years of 
age will receive from a minimum of 
$45 per month to a maximum of 
$147.80 per month ($162.80 after 
July 1, 1956). As stated before, the 
benefits are based upon the work- 
er’s average monthly earnings as 
recorded in his official social secur- 
ity file and will vary according to 
his average monthly earnings and 
the number of dependents. 

Survivors benefits are also based 
upon the insured worker's average 
earnings and the number of de- 
pendents. A widow of 65 years of 
age or a child under 18 may receive 
benefits ranging from $30 per 
month to $73.90 per month ($81.40 
after July 1, 1956), depending upon 
the insured worker's average earn- 
ings. A widow of an insured worker 
with children under the age of 18 
may receive from $45 to $200 per 
month depending upon the average 
earnings of the insured worker. 

A new provision in the Social Se- 
curity Program effective January 1, 
1955, provides for the “freezing” of 
wage records of workers during 
periods of total disablement, which 
last more than six months. This ap- 
plies to workers who are totally dis- 
abled or have very low earnings or 
no earnings while they are disabled. 
Under the old law, their average 
earnings would keep dropping as 
long as they were disabled. It was 
possible that due to long continued 
disability, a worker could lose his 
right to any payments. 

A wage earner is eligible for 
freezing of his wage record if the 
worker is totally disabled for at 
least six months and it is expected 
to last indefinitely. The worker, be- 
cause of his disability, must be un- 
able to do any substantially gainful 
work and must have worked pre- 
vious to the disability in covered 
employment a substantial length of 
time. 

Where the wage record of a 








worker | frozen” the period of 
low earnings or of no earnings need 
not be counted in figuring the work 
er’s average earnings or in figuring 
the length of time he needs to work 
to become eligible for benefits. The 
disability 


for the disabled worker to qualify 


“freeze”’ makes it easier 
for social security benefits and the 
benefit vill be larger 

The disability “freeze” will work 
as follows. Mr. Jones will not be 
65 until 1968. He has worked in 
covered employment from 1948 until 
he became disabled in 1954. People 
who reach 65 in 1968 will ordinarily 
need 9 years of work in covered 
employment to be eligible for old 
age payments. Since Mr. Jones has 
only six years of covered employ 
ment, he would not be insured at 
65 and under the old law would not 
be eligible for payments. 

Jones 
1955, to 
his earnings record “frozen”’ 
as it was in 1954. If he is never 
able to réturn to work he can still 
get payments at age 65. The 
amount of these payments will de- 
pend on his 


Under the new law, Mr 
can apply after January l, 
have 


average earnings from 
1950 to 1954. If he does recover 
the period of his disability will not 
be counted in figuring how long he 
had to work in covered employment 
to get benefits or in figuring the 
amount of the benefits. 

Another 1954 revision concerned 
the earnings of social security bene 
The old law allowed bene- 
ficiaries to earn up to $75 per 
month and to continue to receive 


ficlaries 


their payments, The new law effec- 


tive January 1, 1955, allows social 
security beneficiaries to earn up to 
$1200 per year and to continue to 
receive their social security pay- 
ments 

For each $80 or part of $80 over 
$1200 beneficiaries 
will receive one less check. These 


earnings the 


earnings include all cash wages and 
wages paid in other forms such as 
meals and living quarters. All earn- 
ings must be counted whether or 
not the work is covered by the so- 
cial security law. Earnings do not 
include income from such sources 
as investments, pensions or insul 
ance policies. 

The amendments also provide ef- 
1955, that bene- 
years of age or older 

social security pay- 
ments regardless of the amount of 
their earnings 

Approximately ten million addi- 
tional workers were made eligible 
for social security protection as of 
January 1, 1955. Newly protected 


fective January l, 
ficiaries 72 
may recieve 
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groups include_ self-employed 
farmers who have net earnings of 
at least $400 per year; clergymen 
and certain professional groups in- 
cluding professional en gineers, 
architects, accountants, and funeral 
directors. Certain other groups 
were included in the program in 
larger members. This group in- 
cludes hired farm workers who re- 
ceive $100 or more in cash wages 
a year from one employer; domes- 
tic workers who receive $50 or more 
in cash wages in a calendar quarter 
from one employer. A_ calendar 
quarter is a three months period 
beginning January 1, April 1, July 
1, and October 1. 

Also included for the first time 
starting January 1, 1955, are most 
persons in the fishing industries, 
both part time and full time em- 
ployees, regardless of the tonage of 
the vessels they are employed upon 
or the nature of the catch. In addi- 
tion, most of the employees of the 
federal government who are not 
covered by another retirement sys- 


tem will also be covered. Employees 
of state or local governments, ex- 
cept policemen and firemen, can ob- 
tain social security protection under 
special agreements between the 
state government and federal gov- 
ernment, even if they are under a 
retirement system, provided a ma- 
jority of the eligible members of 
the system vote in favor of cover- 
age. 

When coverage for all of these 
groups becomes effective on Janu- 
ary 1, 1955, nine out of ten persons 
will be covered under this insurance 
system, 

Already over six million persons 
in the United States are drawing 
regular monthly benefits at the 
rate of 288 million dollars per 
month. 

For more information regarding 
your social security, contact your 
nearest social security office. Your 
postmaster can tell you where it is 
located. The folks there will be glad 
to help you, and answer any ques- 
tion you might have. 


Veteran Fireman Receives Credit Union Benefits 


A former Chief's Aide in the Pittsburgh Bureau of Fire, James L. Ludwig, who lost one 
leg and is seriously threatened with the loss of the other, was greatly heartened by 
the services of his credit union and CUNA Mutual Insurance Society when a check 
covering his indebtedness was received at the office of the Pittsburgh Firemen’s 
Federal Credit Union. He also received the amount he had paid on his loan since 


he was first disabled. 


The former fire-fighter stated “During my years on the bureau of fire | availed 
myself many times of the services of our credit union. It never failed me. This however, 
tops all. A heavy burden has been lifted from my shoulders at a time when | was 
least able to bear it. | am very grateful to my credit union, the CUNA Mutual Insur- 
ance Society and to the many firemen who came to wish me well.” 

Reading left to right: seated, Chief Stephen P. Adley; Captain Bernard J. Haw- 
thorne, treasurer of the credit union; James L. Ludwig; Joseph P. Caslin, president of 
Local No. 1. Standing—Ray R. Rodgers, treasurer of Local No. 1; Captain Joseph R. 
Mullen, vice-president of the credit union; Joseph M. Loebig, assistant treasurer of 
the credit union; Joseph A. Moore, chairman, credit committee; Chief Thomas Sloan; 
Dominic J. McKeown, recording secretary of the Local; Deputy Chief John W. Martin; 
and Captain Paul Miller, financial secretary of Local No. 1. 
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CUNA President Reports on 


European Credit Societies 


NE CHARACTERISTIC of most 
European credit unions and 
credit societies is that they 

require security or co-makers. 
Raiffeisen insisted that only mem- 
bers of good character be accepted 
in the credit union and that char- 
acter loans be made. The only char- 
acter loans that I heard of being 
used in Europe were in the credit 
unions in Finland, organized among 
people working for the same indus- 
try or on the same payroll and 
then loans were small. The devel- 
opment and extension of character 
credit is a contribution of the 
American credit union to the move- 
ment. 

The principle of a person bor- 
rowing money to improve his posi- 
tion in the world is not so preva- 
lent in Europe as in America. Eur- 
opean borrowing seems to be more 
for necessity. Europeans are natur- 
ally more conservative than Ameri- 
cans. In Europe, due to the crowded 
conditions in most countries and 
the relics of the class system found 
in some, the social and economic 
status of an individual is much 
more fixed than it is in America. 
One Englishman said to me: “We 
do not believe in encouraging our 
poor people to go into debt”. That 
statement raised two questions: 
“Who are ‘we’ and who are the 
‘poor people’?” I think that it is a 
true statement to say that most 
European governments are more 
social minded than that of the 
United States, and as a result, they 
do more for the lower classes. 
Someone has aptly said that: “We 
in America have sought our goal 
of equality for all, not by pulling 
everyone down to the same level, 
but by giving everyone an oppor- 
tunity to rise.” 

Raiffeisen’s credit societies were 
organized primarily for farmers 
and the European credit societies to- 
day are still primarily for farmers. 
In countries where the credit needs 
of the farmers have been provided 
for by the government, as in Eng- 
land, there is no credit union move- 
ment, 

The credit societies in all coun- 
tries visited, regardless of the name 
they operate under, are based on 
the Raiffeisen system except they 
have discarded the character loan 
idea. In Holland, a credit union is 
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called a Raiffeisen credit coopera- 
tive or agricultural credit society; 
in Denmark, a village bank; in 
Sweden, a rural credit society; in 
Finland, a share bank or a credit 
society; in Italy, a rural bank. The 
best development of credit unions 
is probably found in Finland, Ger- 
many and Holland. In all countries, 
they primarily serve the farmers, 
but in Finland and Holland, the 
middle and working classes in the 
cities are also included. In all coun- 
tries these organizations have their 
own central banks which have 
charge of the supervision and ex- 
amination. 

In Holland, there are 1,320 agri- 
cultural credit societies—the total 
membership is 300,000 people. Fin- 
land, at the close of 1952, had 650 
societies with a total membership 
of one million. About two-thirds of 
the cooperative dairies, farmers 
cooperative stores and all coopera- 
tive slaughter houses manage their 


financial business through the co- 
operative credit societies. Fifty- 
four percent of all agricultural 
loans are made by the cooperative 
credit societies. The deposits han- 
dled in 1953 by the credit societies 
represented 19 percent of the de- 
posits of all Finnish financial insti- 
tutions. The government funds for 
settling the displaced persons and 
for the reconstruction of North 
Finland, were handled by the cre- 
dit societies. ; 

Savings banks are found in all 
countries which accept savings and 
make loans to the people in the 
cities on security. The consumers 
cooperatives have savings depart- 
ments where the members deposit 
their savings and may borrow 
against them. These savings are 
used by the cooperatives in the de- 
velopment and expansion of the 
Consumer Cooperative Movement. 
The Consumer Cooperatives have 
established their own banks to 
handle the savings of the coopera 
tive members and to take care of 
the surpluses of the cooperative 
societies, 


Picture by Howard Custer 


UNESCO Credit Union, Paris, France 


Philip L. Soljak, president, and Albert Jacob, treasurer, were the key men in the 
organization of the UNESCO Staff Credit Union, in Paris, France. They are shown in 
the UNESCO headquarters lobby next to the announcement of the credit union's 
organization meeting. For some months they had been corresponding with CUNA and 
a member of CUNA’s staff on the 1954 CUNA Tour took this picture during a personal 
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visit. Among the directors and itt 


s are citizens of New Zealand, 


Israel, India, the United States, France, the United Kingdom, the Netherlands, 


Greece, and Egypt. 











THE CREDIT UNION BRIDGE sug- 
gests: 

1. that you mark and use the 
ideas which attract you. 

2. that you adapt them to con- 
versation, pay inserts, circulars, 
blotters, posters, and house organs. 

3. that illustrations be repro- 
duced by tracing, photo-offset, or 
photo engraving. 

4. that each release contains full 
directions as to where and when 
credit union service is available. 

Please send copies of all your 
publicity material to The Credit 
Union Bridge. Your participation 
in the Idea Exchange is helpful to 
other credit unions and sincerely 
appreciated 


No Interest in the Credit Union? 


Dip WE UNDERSTAND you to say that 
the credit union doesn’t interest 
you? If so—we would like to say 
MAYBE NOT—if you're one of 
those exceptional characters who 
never incurs an unexpected debt 
and at the same time has the very 
commendable faculty for saving a 
proportionate share of your income. 

But, to the many fellow employ- 
ees, like ourselves, who occasional- 
ly experience sickness, accident, or 
other unpleasantries causing finan- 
cial disruption, or—on the bright- 
est side—desire to enhance our 
daily living with something beyond 
our “Ready Cash” reach—we say 
in all sincerity that we DO have 
something to offer you. 

Don't misunderstand us—We're 
not encouraging you to borrow 
money unnecessarily. True, we are 
in the loan business, but we like to 
think that in offering you a loan we 
are only helping you over a rough 
spot, at the least possible cost to 
you, 

All right 
need a loan 


perhaps you don’t 
here’s one point we 
won't back down on. You do need a 
savings account and we're defi- 
nitely encouraging you to start one 
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right now — yes —if it’s only a 
quarter today and a quarter next 
week or the week after. 

We don’t need to tell you that it 
doesn’t take too many quarters to 
constitute a five dollar share and 
say, how good those shares loom on 


your side of the ledger. 


Contributed by Victel Credit Union, Victoria, 
British Columbia 


Are You A Member 
of The Credit Union? 


IF YOU are not, come on in and be 
a member. 

The credit union has only one 
reason for existing and that is to 
benefit its members by helping 
them to save money regularly, safe- 
ly, and with expectation of a rea- 
sonable dividend, The credit union 
is also here for saving money on 
items that are purchased by mem- 
bers by lending them money to pay 
cash for the article, or financing 
the balance of a purchase at a mod- 
erate interest rate. 

This credit union belongs to the 
members. It does business only with 
the members and has no outside 
stockholders to participate in its 
earnings. Its capital is used for 
loans to members and the earnings 
from these loans are returned to 
the depositors in dividends. 

Why don’t you join and receive 
the full benefit of its services 
(loans, savings, dividends, financial 
counseling, and insurance protec- 
tion on loans and life savings). 

The credit union is as close to 
you as the telephone. Join and see 
how much you will profit this com- 
ing year. 


Contributed by Henry Vogt Employees Credit 
Union, Lovisville, Kentucky 


Buying a Car This Year? 


SUGGESTIONS: 
Don’t sign a blank contract or 
one which you do not understand. 
Ask to have all charges itemized. 


Find out how much the car itself 
would cost. 

Find out how much you are get- 
ting on the trade-in. 

Find out how much the finance 
charges are. 

Find out how much the insur- 
ance is, and what it covers. 

Find out how much you would 
save if you are able to pay off the 
balance sooner than the contract 
specifies. Some auto contracts hold 
you liable for the total amount of 
interest. 

Just knowing what you are pay- 


ina 
FEDERAL CREDIT 
UNION 


Folder Explains Dividends 


A folder explaining how dividends are com- 
puted in federal credit unions has been pre- 
pared by the CUNA Advertising and Promo- 
tion Service for East Hartford Federal Credit 
Union. Several other Connecticut credit unions 
have ordered copies for their members — 
Bigelow-Sanford, Pratt & Whitney, Hamilton 
Standard and the Connecticut League. The 
press run is now 100,000. The folder consists 
of six pages 8/2 x 3%. It is printed in two 
colors and covers 2'2% and 3% dividends. 
Others can be substituted. 

Other federal credit unions that want this 
folder for their membership will find that 
thanks to the large volume now ordered the 
price is getting down to mass-production lev- 
els. 1t can be had with or without imprint from 
CUNA Supply Cooperative, P. O. Box 333, 
Madison 1, Wisconsin. 
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ing for insurance is not enough, 
the insurance should also be item- 
ized as to coverage. Some insurance 
covers only the finance company’s 
interest in the car—that is collision 
and comprehensive. It usually does 
not cover your liability if you hit 
another car or person or medical 
expenses for yourself and others. 

We suggest you don’t drive un- 
less you have full coverage. It is 
better to pay for full coverage in- 
surance and not use it than to need 
it and not have it. 

When you have all these answers 
in addition to the many others, stop 
and think it over, come to your 
credit union and compare costs and 
services. 

We believe we can give you a bet- 
ter deal, no obligation of course. 


~—Contributed by Elgin Credit Union, Elgin, Iili- 
nos. 


A Promotion Idea 
Using Calendar Banks 
IN RESPONSE to popular demand, 
calendar banks are now available 
at the Credit Union Office, Room 
112, Bldg. 214. 

To keep the bank calendar cur- 
rent coins are inserted to change 
the months and days, thus encour- 
aging savings. The month is 
changed by insertion of a quarter 
in the “month” slot; the date, by 
insertion of a penny, nickel, dime 


Reproduced from Fiberglaskan, published by Owens-Corning Fiberglas Corporetion, Kanses City, Kansas 


or quarter in the “day” slot. On 
the back of the bank is a large slot, 
called the “conscience” slot, in 
which extra deposits can be made 
to ease one’s conscience if daily de- 
posits have been small; paper mon- 
ey can be placed in this slot. 

Made of ivory-colored plastic 


with metal back, the banks cost 
$2.00. The buyer will be supplied 
with a key which he may keep, or 
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The Editor of Debits & Credits, pub- 
§ lished by the New York Times Employ- 
} ees Federal Credit Union wishes to ex- 
} change publications and other promo- 
} tional material with credit unions. The 
} address is 229 West 43rd Street, New 
} York 36, New York. 
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which he may leave at the Credit 

Union office—if he wishes to avoid 

temptation. 

~—Contributed by San Francisco Navel Ship Yard 


Credit Union, San Francisco, California. 
(Epitor’s NoTe: To encourage 
savings some credit unions give 
their members a calendar bank free 
if the member promises to save 10c 
a day for a given time and deposit 
the amount in the credit union 
monthly. Experience shows that 
many members save more than a 
dime a day, and often bring “fold- 
ing money” to deposit in their ac- 


publicity in compeny house publications contributed by the KC Fibergles Federal Credit Union. 
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calendar 
constantly 


count. The 
them 
thrift.) 


bank keeps 
thinking about 


Your Valentine 


WHEN you are urged to save money 
on which you are paid a_ better- 
than-average return, and in addi- 
tion qualify under certain condi- 
tions, for life insurance based on 
your savings; when you are able 
through your membership in the 
DNICU to get extra needed funds 
from time to time at a lower-than- 
market interest rate, which loan 
is insured without direct cost as to 
unpaid balance in case of death; 


brother, you have a valentine. 


—Contributed by Detroit Newspaper Industrial 
Credit Union, Detroit, Michigan. 


REMEMBER how we used to tell 
you each month about Mary Eliza- 
beth’s savings account—well it’s 
still growing and so is Mary Eliza- 
beth; she was two years old this 
month. Her share account now has 
$84.50, and she is still depositing 
$1.75 twice a month. Mary Eliza- 
beth intends to have $1,000 in the 
credit union when she is twenty 
years old. How about trying to keep 
up with her. 


Contributed by Mt. Carmel Parish Credit Union, 
Pueblo, Colorado. 


___Fiberginskan. Ranens (ity Kanane 
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Organization in December Puts Us Farther Away From Goal 
600 Credit Unions Needed in Next Two Months to Reach 2400 Mark 


by W. B. Tenney 


Assistant Director, Organization and Education 


URING DE- 
CEMBER 
there 


were 143 new cre- 
dit unions report- 
ed by 32 states 
and provinces. 
Again the num- 
ber of credit un- 
ions and the 
number of leagues 
was considerably 
below the average of the year at 
this point. The below par score 
during December put us behind to 
the point that we will have to or- 
ganize 600 credit unions during 
January and February if we are 
to reach our goal of 2400. This 
sounds rather impossible, but it 
could be done, if each and every 
one of us would pitch in and make 
the next two months really record- 
breakers. The task becomes more 
difficult each day that we let go by 
without doing something, so let's 
start in right now, and make the 
next two months the biggest ever 
The top league for the month 
was Illinois, with 20 new credit 
unions. Michigan was second with 
17. Third place went to California, 
with 11. Fourth place was shared 
by Ontario and Pennsylvania, with 
10 each. A newcomer to the ranks 
of the “top five” Louisiana - 
rounded out fifth place with 9. 
There were no changes in the sen- 
ior members of the One-or-more- 
each-month Club, and each added 
another month to their string. Ala- 
bama, Connecticut, and Oregon 
dropped from the ranks of the jun- 
ior members, which, by the way, 
to our knowledge is the first time 
that all of the junior members have 
lost out in the race for senior mem- 
bership. There are presently 11 
leagues holding on to their senior 
membership, and we're counting on 
them to retain that record. They 
are: California (97); Ohio (96); 
lexas (86); Illinois (81); Michi- 
gan (76); Florida (55); Missouri 
(38); Ontario (35); Pennsylvania 
(35); Wisconsin (29); and New 
York (25). The numbers indicate 
the number of months for each 
league 
With ten months of this fiscal 
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year under our belt, we show a 
total of 1767 new credit unions re- 
ported, This is slightly above our 
total for the same months of last 
year, but only 73% of our goal for 
the 1954 Drive. The Western Dis- 
trict is still in front, and appears 
likely to stay there. They have 
reached 86% of their goal. The 
Southern District is in second place 
again with 79%; the Northeastern 
District is third with 73%. The 
leading five leagues are: Ontario, 
with 161; California, with 148; 
Illinois with 120; Michigan, with 
103; Texas, with 98. Indications 
are that the success of this year’s 
drive will depend largely on how 
well some of the other leagues not 
among the top five are able to in- 
crease their organization § score 
over last year. At the end of De- 
cember, there are 11 leagues listed 
on the Honor Roll for having reached 
83°. or more of their goal, and 8 of 
these are 100% ers. The report is 
still incomplete by virtue of the 
absence of the goals for the Canadi- 
an and Western Districts. The 
number listed, however, is 2 less 
than last month. Alabama, Mary- 
land, and New Jersey dropped from 
the Honor Roll during December, 
and Louisiana is a newcomer. 
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"|! Needed One of Those Pins” 


How Harold Osborn Organized a Credit Union 
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S ASSISTANT MANAGER of the Government Employees Credit 
Union, E] Paso, Texas, I attended the Texas Credit Union Con- 
vention in Dallas last spring. This was my first information about 
the organizer’s pin. I figured that if I was going to make a career of 
credit union work, I needed one of those Founders Club pins. 

An acquaintance of mine was assistant auditor of a large depart- 
ment store here so | visited him and laid the credit union story be- 
fore him. He listened and then introduced me to the head auditor 
who, in turn, introduced me to the Assistant Credit Manager. This 
man proved to be a boy I had known fifteen years earlier. 

After renewing old acquaintances, I again went into the credit 
union story. As it happened, this store was allowing employees credit 
accounts for purchases, This ran into a lot of bookkeeping, etc., that 
the management rightfully thought should be elsewhere but not with 
the loan sharks. They were doing it because of no better way. The 
idea of a credit union seemed exactly what they wanted. In other 
words, I was there with the merchandise when they were in the 
buying mood. Everything was easy from then on. 
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| Volunteer Organization 


The report of the National Di- 
rector Honor Roll lists only the 
Directors and Alternates who are 
non-employees or part-time Manag- 
ing Directors. There have been a 
total of 53 credit unions organized 
by 22 Directors and 2 Alternates at 
the end of December. This is an in- 
crease of 4 credit unions and 1 Di- 
rector over last month. 


The 1954 Volunteer Organizers 
Contest now has a total of 46 con- 
testants who have entered their 
names, William Corl, of Ohio; Har- 
old L. Peterson, of Tennessee; and 
Mrs. Beatrice Shoemaker, of the 
District of Columbia, entered their 
names during December. We would 
like very much to see increased ac- 
tivity in the contest, since the 
prizes are so very worthwhile. 
Forty-one of the contestants en- 
tered, have reported a total of 110 
new credit unions at the end of 
December. L. P. Davis, of Dallas, 
Texas, remains in top spot again 
for the month, with 14, and second 
place is held by Clifford Way, of 
Ontario, with 11. Don’t put off 
entering your name another day! 
Time is growing shorter, and now 
is the time for you to get in the 


2 


LBL LLL LL LLL LLL 


The Credit Union Bridge 





The best in 20 years experience! 


to make 


BINDERS 


our most popular 


your job easier! 


Form 
No. 64 


LEDGER SHEET BINDER 


This handsome, long-lasting lock binder with imitation leather- 


covered board covers is called indispensable by hundreds of 
federal, provincial and state-chartered credit unions! The 


quick-acting lock needs no key. The two 3,” 
these standard CUNA Supply Cooperative forms: 
101 104 


101-A 108 
112 


Journal and Cash Record 

Journal and Cash Record 
(continuation sheet) 

102 General Ledger 

103-Rev. Individual Share and Loan Ledger 


Form No. 84 


posts on 7-inch centers fit all 


Expense Ledger 

Bank Reconcilement 
Dividend Work Sheet and 
Payment Record 


12” x 14%” to take 11” x 14” sheets. 


f 
STORAGE ul oy 
BINDER 


Keep old records in this 
low-cost transfer or stor- 
binder correspond- 
to No. 84. Canvas- 


age 
ing 





covered board covers. 


$9.85 ae 2147 $4.20 





MINUTE AND 
REPORT FORM 
BINDER 


Every credit union 
needs two or three of 
these durable binders 

to keep its records 

in order. Imitation 
leather covered board 
covers. Two 3/16" posts on 
7-inch centers fit all these 
needed forms 
Auditing Committee Report Form 
Minutes of Credit Committee 
Monthly Statement — Trial Balance 
Financial Statement for Month 
Financial and Statistical Report 
Minutes of Regular Monthly Meeting 
of Board of Directors 
Minutes of Credit Committee 
Supervisory Committee Audit Report 
112-Rev. 53 Dividend Record 


Form No. 83 11'/2" x 914" 


to take 11” x 81/2” sheets . $4.55 


INDIVIDUAL LEDGER 
SHEET BINDER 


Keep individual share and 

loan accounts neat and 

handy in this binder with 

imitation leather-covered board 

Two 5/16” posts are centered 

apart, accommodating these 

much-used forms: 
56 Ledger Sheets (Shares, Deposits, and Loans) 

562 Members Share & Loan Ledger Account 


Form No. 81-A 10/4” x 12" 


Form covers 


No. 614 


ie 


$8.30 


CASH JOURNAL 
BINDER 


This low-cost binder for 
everyday use has 

canvas-covered board 

covers with imitation leather 
safety catch releases with slight 
slip accidentally. Fits these 


corners Patent 
pressure, but 
basic forms: 
A Cash Receipts 
B Cash Disbursements and Journal 


Form No. 82 1112" x 14" 


cannot 


$6.85 





what kind of 
books do you need? 


In addition to listed equipment, CUNA Supply 
has spent 20 years locating sources for any kind 
of forms, binders, and office equipment you find 
necessary. Simply describe what you want. 


For prompt delivery of supplies and 
top-grade job printing, write to 


CUNA SUPPLY COOPERATIVE 
MADISON 1, WIS. @ HAMILTON, ONT. 





February, 1955 





(Discount to league members) 


CUNA Supply Cooperative 
Madison, Wis. — Hamilton, Ont. 


Please send me at once the following binders in the 
quantities indicated: 


No. 64 No. 83 No. 82 


No. 2147 No. 81-A Others (from catalog) 


NAME 
CREDIT UNION 


ADDRESS 


~ 
a 
a: 


(Send no money — wait for invoice) 
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contest and win one of those fine 
prizes. Remember—-this is one con- 
test in which everyone can win 
a prize. The contest runs from 
March 1, 1954, through February 
28, 1955. Any volunteer organizer 
can enter. Each contestant who 
_ organizes one or more new credit 
union, will receive a gift copy of 
“Liberal’s Progress”, the biogra- 
phy of Edward A. Filene, written 
by Gerald W. Johnson, unless 
awarded one in a previous contest. 
In the event a contestant has pre- 
viously been awarded one of these 
books, he will be given a choice of 
the following books—*“Crusade”, 
by R. F. Bergengren; “The Poor 
Man’s Prayer”, by George Boyle; 
or “Credit for the Millions”, by 
Richard Giles. Contestants who 
organize five or more, other than 
the winner of first place, will re- 
ceive an award of $50,00. The con- 
testant who organizes the greatest 
number of credit unions will re- 
ceive a truly worthwhile first 
prize. He or she will receive a 
choice between: 

1—A check for $100, or regis- 
tration fees (value $120) paid 
to attend the 1955 two weeks 
School for Credit Union Per- 


sonnel at the University of 
Wisconsin in Madison; or a 
Lord or Lady Elgin wrist- 
watch, suitably engraved. 
Expenses to attend the 
CUNA Annual Meeting in St. 
Louis, Missouri, in May, 
1955, or expenses to attend 
the School for Credit Union 
Personnel, 1955 session. 

In event of a tie for first place, 
each contestant so tied will re- 
ceive the No. 1 above, but the con- 
testants so tied will be rated ac- 
cording to the following categor- 
ies in regard to No. 2: (1) Number 
of league members among the cre- 
dit unions organized; (2) Num- 
ber of CUNA Mutual Loan Protec- 
tion contracts among the credit 
unions organized; (3) Number of 
CUNA Mutual Life Savings con- 
tracts among the credit unions 
organized; (4) Number of CRE- 
DIT UNION BRIDGE subscrip- 
tions among the credit unions or- 
ganized. The order listed is the 
order of significance. If contest- 
ants remain tied all through the 
above categories, then each would 
receive the complete award. 

Enter the contest right now- 
today! Follow these simple rules: 


1—Send a letter or postcard to 
T. W. Doig, Managing Direc- 
tor, Credit Union National 
Association( Post Office Box 
431, Madison 1, Wisconsin, 
stating your desire to enter 
the contest, and listing any 
credit unions you have or- 
ganized since March 1, 1954. 

2—Soon after the organization 
of each additional credit un- 
ion, advise Mr. Doig of that 
fact by letter or postcard. 

3—On or before March 31, 1955, 
send Mr. Doig a complete list 
of the credit unions you have 
organized during the contest 
period. With your letter of 
entry, ask for the free Vol- 
unteer Organizers Kit of 
useful material to help you 
with your work. We'll be 
waiting to enter your name 
in the contest! 


No Use 


A VERY little boy came home deject- 
ed from his first day at school. 
“Ain’t goin’ tomorrow,” he said. 
“Why not, dear?” 
“Well, I can’t read ’n’ I can’t 
write 'n’ they won’t let me talk—so 
what’s the use?” 








STATISTICAL REPORT 


AS OF DECEMBER 31, 


North Carolina 25 12 48 
British South 


1954 


District of J. W. Ryan, Que. 
Columbia 22 13 59 ay D. Read, R. L** 
America 1 0 West Virginia 12 4 33 . a ge ar 8. D.** 

Canal Zone l 0 eo . 3 Karl sittle ta 

Dominica 1 0 MIDWESTERN DISTRICT Myron Steele, Utah(A) 

Virgin Islands 1 0 W. O. Knight, Jr., South Dakota, Frank H. Beard, Va. 

British Honduras 2 O & E Committee Chairman, Sidney C. Day, Jr., Va 


H. E. Wi tad, Neb ka, 
NORTHEASTERN DISTRICT ~— ay - 1954 Volunteer 


O & E Committee mpeenmer 
Boris Blumenthal, Maine, South Dakota » Croeninars Contest 
O & E Committee Member North Dakota . } L. Davis, Tex. 

Maine 12 18 Missouri y oe ‘ c ‘sora Way, Ont. 

New York 1030 92 lowa C. F. Pratt, Calif. 
Massachusetts Kansas Verner Porath, Pa. 
Connecticut Minnesota Ernest L. Lease, Wash. 
Rhode Island Nebraska Arthur Flood, Mich. 
Vermont League Honor Roll Frank H. Beard, Va. 

New Hampshire 20 oo Leland Miller, N. Y. 
California Florida 7 O. 


"ow ’ . . F. Buredorf, Tex. 
Grease CANADIAN DISTRICT re = Leo L. Gleese, Pa. 
Utah 23 H. M. Daley, New Brunswick, Republic Donald J. MacKinnon, Mich. 
Arizona ’ O & E Committee Member Mississippi Paul L. Moore, Ky. 
Colorado Ontario 161 Arkansas 
Washington Quebec 

Montana British Columbia 

New Mexico Alberta 

Idaho Saskatchewan 

Hawaii Manitoba 

Nevada Nova Scotia 
Wyoming Prince Edward Island 
A lanka New Brunsewie 


SOUTHERN DISTRICT eae enirataty 
Henry Claywell, Florida, CENTRAL . L. Bammerlin, Ariz. 


J 
0O & E Committee auee Glenn R. Coutts, Michigan, ( Frank Pratt, Calif. 
Florida O & E Committee Member H. M. Cawley, Colo. 
( 
I 
I 
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District Standings 
Organ- Per- 
District 
Weatern 
Southern 
Northeastern 
Canadian 
Central 
Eastern 
Midwestern 


—aoarcre 
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League Standings 


WESTERN DISTRICT 
W. G. Lonergan, Washington, 
0 & EB Committee Member 


Earle Reed, Ont. 
Patrick Flood, Mich. 
H. L. Peterson, Tenn. 
‘ 9 Wilbur M. Richards, O. 
il ‘ J. W. Ryan, Que. 
103 92 ( William J. Waite, Calif. 
43 : ; D. G. Broderick, Alberta 
Wm. Corl, O. 
Faris Davis, Calif. 
Lester Engelson, Calif. 
James Girvan, Pa. 
L. W. Haskin, [Il 
W. Cree Hills, Utah 
Evans Holder, Tenn. 
Roy Hollihan, Fla. 
W. E. G. Godwin, Tenn. 
8S. D. Jackman, Tex. 
W. P. Knapp, Neb. 
W. C. MeWillie, Tenn. 
Cc. 8. Niles, Tenn. 
George Oberleitner, Pa. 
Zz. E. O'Neill, Il. 
Cc. P. Parsons, Tenn. 
H. T. Sanderson, Tex 
G. W. Seott, Ont. 
Mrs. B. Shoemaker, D. of C 
J. R. Taylor, Mont. 
Thomas B. P. Williams, O. 


The Credit Union Bridge 


Jamaica 
South Dakota 
Delaware 
North Dakota 
New York 
Louisiana 


1954 National Director 
Honor Roll 


— = 85 oe 
PS en 


DISTRICT 


Dominican Illinois 150 120 ‘. O. Cherry, Colo. 
Republic Wisconsin 60 ; A. Iversen, Conn. 
Mississippi Michigan 150 B. Kilburn, Conn. 
Arkansas Indiana 50 so * H. Steet D.R 
Jamaica . _ . ‘ . &. ttwood, a. 
Louisiana EASTERN DISTRICT J. P. Jensen, Hawaii 
Alabama J. A. Plannery, New Jersey, W. P. Bruenderman, Ky 
Texas O & E Committee Meme D. T. Woodard, Ky. 
Kentucky Delaware O. K. Piekels, La. (A) 
Puerto Rico Maryland Harold E. Wingstad, Neb 
Tennessee New Jersey Carl M. Aasen, N 
Georgia Pennsylvania 2 John V. Nation, O 
Oklahoma Virginia 2 ’ } A. P. Quinton, Ont. 
South Carolina Ohio Arthur Gulley, Ore. 
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working together 


Burroughs Sensimatic 
\_ accounting machines 


Speed 





/ accounting systems 


All the benefits of simple, time-saving credit union account- 
ing are yours—when you put a Sensimatic accounting 
machine and a Sensimatic accounting system to work. 


Both members and employees benefit from great time 
savings, because Burroughs Sensimatics are the fastest, 
simplest, most accurate credit union accounting machines 
built. All transactions are handled easily, balancing time is 
reduced, and rush hour bookkeeping backlogs are whittled 
down. What’s more, a Sensimatic is so simple to operate 
that even a beginner quickly becomes expert. 


Working hand in hand with the Sensimatic are the credit 
union accounting systems designed by Burroughs to 
simplify either cash or payroll deduction plans and speed 
member service. These systems have the approval of the 
Bureau of Federal Credit Unions and the Credit Union 
National Association. 


Call your Burroughs man today for a demonstration of 
low-cost, time-saving Sensimatic teamwork. Or write 
Burroughs Corporation, Detroit 32, Michigan. 
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and simplify 


every Credit Union 


Accounting 


Operation 


FREE—New booklet on the 
Burroughs Sensimatic 
Credit Union 

Accounting Systems. 


eee eF2®2e2ea am 
oa 


BURROUGHS CORPORATION 


DETROIT 32, MICHIGAN 

Please send me a copy of the booklet 
Low-Cost Speed and Efficiency 

Accounting.” 





CREDIT UNION 





ADDRESS 


“For the Firet Time 
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city ZONE__ 
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WHEREVER THERE'S BUSINESS THERE'S 


February, 1955 


STATE 


Credit 


Union 
CU-39 
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CUNA Supply Cooperative 


by E.R. Brann 


IN ORDER TO be able to carry out its 
responsibilities to the 


credit unions of the western hem 


yrowing 


isphere and to increase its produc- 
tive capacity, your CUNA Supply 
Cooperative has invested in an- 
other new printing press. The 
Miehle Offset Printing Press is 
precision-built, stream-fed, stands 
over 6 feet high and weighs 
more than twelve thousand 
pounds. Operated from a platform 
erected eight above the 
ground, this one-color offset press 
itilizes eighteen ink rollers, has 
a positive register which will nev 
er release sheets until completed 
and is equipped with a_ semi- 
washing attachment. 
prints sheets as large 


inches 


automatk 
The press 
as 23 inches by 29 inches at a 
maximum rate of 7,000 pieces and 
an average rate of 5,000 sheets per 
hour. The estimated life span of 
the Miehle is 20 years or longer. 
The high speed of the press, com- 
bined with its ability to print 
sheets twice the size of those car- 
ried by our other offset presses, 
will enable your CUNA Supply 





Cooperative to increase the pro- 
ductive capacity of its printing 
department by approximately for- 
ty per cent. 

Shortly after the installation of 
the press last December, it was 
discovered that the demand for 
1955 pocket calendar cards exceed- 
ed our ready supply by nearly 
300,000. To print such a large 
quantity of pocket calendars on 
the small letter press would have 
taken several weeks and would 
have dislocated our production 
schedule for an entire month. The 
Miehle was able to print 42 pocket 
calendars on a single sheet and 
thus solved our production prob- 
lem efficiently and economi- 
cally. These sheets were then 
quickly run through our cutter 
which cut and trimmed them to 
42 ‘ividual calendar card units 
read, for special-request imprint- 
ing and prompt shipment to the 
many credit unions which wished 
to avail themselves of this in- 
expensive promotional device as a 
part of their annual meeting cam- 
paign program. 


Coming Events 


February 5—Quebec Credit Union League 
annual meeting, Legion Hall Montreal, 
Quebec 

February 106 10 AM Joint meeting 
CUNA Executive Committee, CUNA Mutual 
Board, CUNA Supply Board, Schroeder Hotel 
Milwaukee, Wisconsin 

February 10-2 P.M 
of Directors 

February 11 10 A. M 
Board of Directors 

February 11-2 P. M 
Committee 


CUNA Supply Board 
CUNA Mutual 


CUNA Executive 


CUNA Supply's new printing press 


February 12 Maryland Credit Union League 
annual meeting, Lord Baltimore Hotel, Balti- 
more, Maryland 

February 18-19—Kentucky Credit Union 
league annual meeting, Kentucky Hotel, Louis- 
ville, Kentucky 

March 3-4-6—Ontario Credit Union League 
annual meeting, Royal York Hotel, Toronto, 
Ontario. 

March 1i-12—D. C. Credit Union League 
annual meeting, Hotel Statler, Washington, 
dD. Cc 

March 12—-Connecticut Credit Union League 
annual meeting, Hotel Statler, Hartford, Con- 
necticut. 

March 12--Arizona Credit Union League 
annual meeting, Tuscon, Arizona. 

March 14-15-——Saskatchewan Credit Union 
League annual meeting, Hotel Saskatchewan, 
Regina, Saskatchewan 

March 18-19—Oregon Mutua! Credit League, 
Portiand, Oregon 

March 19-—-Rhode Island Credit Union 
League annual meeting, Sheraton-Biltmore 
Hotel, Providence, Rhode Island 

March 24-25-26-—-Alberta Credit Union 
League annual meeting, Alberta. 

March 25-26 Tennessee Credit Union 
League annual meeting, Read House, Chat- 
tarooga, Tennessee. 

April 1-2-3—-Oklahoma Credit Union League 
annual meeting, Biltmore Hotel, Oklahoma 
City, Oklahoma. 

April 15-16—Massachusetts CUNA Associa- 
tion, Ince. annual meeting, Hotel Somerset, 
Boston, Massachusetts. 

April 15-16—-Minnesota Credit Union League 
annual meeting, Hotel St. Paul, St. Paul, Min- 
nesota. 

April 15-16-—-Nebraska Credit Union League 
annual meeting, Cornhusker Hotel, Lincoln, 
Nebraska. 

April 15-16—Illinois Credit Union League 
annual meeting, Hotel Sherman, Chicago, 
Illinois. 

April 15-16—.Pennsylvania Credit Union 
League annual meeting, Abraham Lincoln 
and Berkshire Hotels, Reading, Pennsylvania. 

April 15-16—North Carolina Credit Union 
League annual meeting, Sheraton Hotel, High 
Point, North Carolina. 

April 15-16-17—-Ohio Credit Union League 
annual meeting, Neil House, and Deshler 
Hilton Hotels, Columbus, Ohio. 

April 15-16-17—Hawaii Credit Union League 
annual meeting, Oahu Island, Hawaii. 

April 15-16-17—Kansas Credit Union League 
annual meeting, Hotel Parsonian, Parsons, 
Kansas. 

April 22-23—Colorado Credit Union League 
annual meeting, American Legion Hall, Ala- 
mosa, Colorado. 

April 22-23—South Dakota Credit Union 
League annual meeting, Alex Johnson Hotel, 
Rapid City, South Dakota. 

April 22-23—-Georgia Credit Union League 
annual meeting, Oglethorpe Hotel, Brunswick, 
Georgia . 

April 22-23—Virginia Credit Union League 
annual meeting, Hotel Jefferson, Richmond, 
Virginia 

April 22-23—Michigan Credit Union League 
annual meeting, Hotel Statler, Detroit, Mich- 
igan. 

April 22-23-24-——-Louisiana Credit Union 
League annual meeting, Baton Rouge, Lou- 
isiana. 

April 22-23-24—Iowa Credit Union League 
annual meeting, Savery Hotel, Des Moines, 
lowa. 

April 29-30-May 1—New Jersey Credit Union 
League annual meeting, Hotel Traymore, At- 
lantie City, New Jersey. 

May 11—10 P.M.: Joint Meeting: CUNA 
Executive Committee, CUNA Mutual Board, 
CUNA Supply Board, Jefferson Hotel, St 
Louis, Missouri. 

May 11—2 P.M.: CUNA Supply Board. 

May 12—9 A.M. CUNA Executive Committee. 

May 13—10 A.M.: CUNA Mutual Board 
Meeting 

May 13—2 P.M.: CUNA Supply Membership 
Meeting followed by meeting of newly elected 
board of directors of CUNA Supply 

May 14—% A.M.: National Board Meeting. 

May 15-—0 A.M.: National Board Meeting 

June 3-4——-North Dakota Credit Union 
League annual meeting, Plainaman Hotel, Wil- 
liston, North Dakota. 

June 6-7—-Montana Credit Union League 
annual meeting, Northern Hotel, Billings, 
Montana 

June 10-11—Washington Credit Union 
annual meeting, Mork Hotel, Aberdeen, Wash- 
ington 

June 17-18-19—New York State Credit Un- 
ion League, Syracuse Hotel, Syracuse, New 
York 

June 24-25—B. C. Credit Union League an- 
nual meeting, U. B. C., Vancouver, British 
Columbia. 

September 16-17—Wisconsin Credit Union 
League annual meeting, Eau Claire Hotel, Eau 
Claire, Wisconsin. 

November 3-4-5-6—California Credit Union 
League annual meeting, Ambassador Hotel, 
Los Angeles, California 


The Credit Union Bridge 
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WORLD FAMOUS PENS AND PENCILS 
Vv 


New Snorkel Pen 
ends dunk filling 


oe 
Waltonal Accounting Machines save us $54,000 a year... 
return 120% annually on our investment!”’ 


“We purchased our first National Account- 
ing Machines 27 years ago. Their versatility 
and dependable service made it profitable 
for us to expand our use of Nationals as 
time went on and new models were 
developed. 

“We now use National Accounting Ma- 
chines for Accounts Receivable, Accounts 
Payable, Payroll, Labor Distribution, and 
General Ledger Posting, as well as a variety 
of accounting reports. 

“We estimate that our Nationals (which 


—W. A. SHEAFFER PEN CO., Fort Madison, lowa 


cost $44,000) save us $54,000 a year. Thus 
savings repay the entire cost every 10 
months—an annual return of 120% on our 
investment. 

“Ease of operation and dependability of 
National equipment provide additional sav- 
ings in employee satisfaction, and minimum 
down-time.” 


_ 


“ 


Vice President & Treasurer 


THE NATIONAL CASH REGISTER COMPANY, varron 9, ono 


949 OFFICES IN 94 COUNTRIES 


February, 1955 


In your business, too, National 
machines will pay for themselves 
with the money they save, then 
continue savings as annual profit 
Your nearby National mn will 
gladly show how much 
save—and why 
will be happier. 


, 4can 
your operators 


he ore 


*TRADE MARK REG. U. 6. PAT. OFF. 








CUNA Bonding Department 
Questions and Answers 


(These are selected and edited ques- 
tions from letters and meetings 
answered by the staff of the CUNA 


Bonding Department.) 


Our treasurer resents the fact 
that our board wants an outside 
audit. Should we go ahead with 
the audit even though the treas- 
urer resigns? 

ANSWER 

The board of directors have the 
right to order an outside audit at 
any time. The treasurer should 
not resent the fact that an audit 
has been ordered. The treasurer 
of your credit union, as a member 
of your board, has the right to 
vote against an outside audit and 
this should not be considered as 
resentment. If the board has or- 
dered an audit, they 
should go ahead with it regardless 
of the opinion of any one individ- 
ual 


outside 


As treasurer of my credit union 
I accepted a payment of $5.25 
from a new member joining our 
credit union and in some manner 
lost this money. Is it covered un- 
der the 576 blanket bond? 

ANSWER 

I rather think that if this claim 
were presented it would be paid 
by our bonding carrier—probably 
under the misplacement feature of 
our bond. I do not believe, how- 
ever, that our bond was intended 
to cover this type of a loss as this 
could be classed as an over and 
short. Personally I would hesitate 
to turn in a claim of this kind due 
to the fact that a record is kept of 
individuals involved in all claims 
and the payment of such a claim 
would, in a sense, place a_ black 
mark against the records of the 
individual involved. 


if we purchase a 100%-—576 
bonding program, based on the 
current assets of our credit union, 
is it necessary to increase our 
coverage during the year if the 
assets of our credit union go into 
a higher bracket? 

ANSWER 

No. When your credit union 
purchases a 100% bonding pro- 
gram the cost is based on the cur- 
rent assets of your credit union. It 
is not necessary to increase your 
program until the next anniver- 
sary date of your bond regardless 
of the growth of your credit un- 
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ion. The only possible exception 
to this rule might be if your su- 
pervisory department insisted on 
an increase in your coverage, and 
this would be very unlikely if you 
had the 100% bonding program. 


Our credit union at the present 
time has a minimum Form 576 
Blanket Bond and desires to pur- 
chase the 100% protection with 
the 576 coverage. Will our present 
Form 576 bond be cancelled, and 
a new 100°—Form 576 bond be 
issued? 

ANSWER 

It is not necessary to cancel 
your present form 576 blanket 
bond. With the purchase of the 
100% coverage your credit union 
will receive an endorsement to be 
attached to your present 576 bond. 
The endorsement will increase 
your coverage up to the total 
amount of true assets at any time 
a loss under the bond might occur 
up to a maximum coverage of 
$1,000,000, 


Minority Groups Must Get Credit, 
Cole of HHFA Warns Lenders 


PITTSBURGH, PA.— Housing and 
Home Finance Administrator Al- 
bert M. Cole, speaking to a luncheon 
meeting of the National Urban 


League, warned against lenders 
making credit more difficult for 
minority groups. 

He said that it has “been a shame- 
ful fact—that a Negro cannot ob- 
tain credit from any of our private 
lending institutions on the same 
terms and under the same require- 
ments as other American citizens.” 

He added that “in many places 
he hasn’t been able to get a loan 
at all.” 

Mr. Cole said that “today’s for- 
ward looking lenders and commun- 
ity leaders are increasingly aware” 
of the opportunities afforded by 
lending to the minority groups 
thereby tapping a “new and potent 
market.” 

He added that “their experience 
has proved nothing less than start- 
ling to those who had harbored seri- 
ous doubts about this field of busi- 
ness. The Negro borrower has 
proved to be among the best credit 
risks in the home mortgage field.” 

Administrator Cole said that he 
had “no doubt that we will see a 
great many more lenders . . . mak- 
ing a much greater supply of credit 
available for new and rebuilt homes 
for minority families and thus’ 
bringing the full benefits of the new 
Housing Act to a greater number. 
of minority borrowers who should 
and must have it.—AMERICAN 
BANKER. 
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Safety — Unlimited 


For YEARS, many people were often 
forced to place their hard-earned 
money in the hands of others for 
safe keeping or investment. At 
times, they probably knew very 
little or nothing of the character 
of the persons in whom they placed 
their trust, with the result that 
they often paid dearly for their 
good faith. 

It is entirely different, however, 
with those who deposit their sav- 
ings with their credit union. The 
management of credit unions is in 
the hands of a board of directors 
who are known to all the members, 
and who are bonded with a fidelity 
guarantee association. This board 
is directly responsible to the mem- 
bers of the unit, and can be re- 
placed when circumstances warrant 
it. So, for thrift and borrowing 
facilities join your credit union, 
and know that you are dealing with 
a fully insured employees organ- 
ization formed “not for profit—not 


for charity—but for service.” 


—Contributed by John Sexton Employees Credit 
Union, Chicago, Iilinois. 


He Wasn't Painless 
“YEAH,” said Jimmy as they were 
making a return visit to the den- 
tist’s office, “I don’t think he’s a 
painless dentist at all.” 

“Why do you say that?” asked 
his mother. “Did he hurt you?” 

“Nah,” answered the boy, “but 
he stuck his finger in my mouth 
last time and when I bit down he 
hollered just like anyone else 
would.” 


Health Hint 


CINDER in your eye? Handle it with 
care! If it doesn’t come out im- 
mediately, don’t rub at it. Regard- 
less of how minor it seems, get ex- 
pert help to remove it. The tinier 
a particle is, the larger are its 
chances of becoming embedded in 
the eye, permanently injuring deli- 
cate tissues. Don’t take that chance 


—your eyes are not replaceable. 
—State Medical Society of Wisconsin 
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Woman's Point of View 


by Mary Maharg 


“ ILLS, BILLS, bills!” wailed 

Betty. She threw the mail 
she had just received from the 
postman down on the kitchen table 
and stared at the half-dozen en- 
velopes resentfully. “How can 
people acquire so many bills in so 
short a time?” 

Aunt Kate, who had arrived 
just behind the postman, smiled 
at her niece tolerantly. 

“Starting up housekeeping does 
mean buying a lot of new things,” 
she said. “There are certain things 
you simply must buy, although 
when I was a bride, twenty years 
ago, we didn’t expect to start out 
in quite such luxury—” 

“But, Auntie, I haven’t really 
bought anything we didn’t ac- 
tually need,” protested Betty. 
“There’s the new drapes and slip- 
covers, of course, and the rugs, and 
the radio-record player, and we 
simply had to have some decent 
lamps, and the payments on the car 
—you really can’t go anywhere 
without a car these days—and now 
the car insurance is due.” 

Aunt Kate’s eyes twinkled. 

“And next year, you'll be a social 
outcast if you don’t have a tele- 
vision set, and the year after that— 
well, goodness knows!” 
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“Nol Nol Baxter—you don't drain her like 
you do the tractor.” 


“Credit’s so easy to get,” Betty 
admitted. “It sort of snowballs up 
on you, and first thing you know 
you owe bills all over town. On 
paydays all I do is go from store 
to store paying bills, and Jack’s be- 
ginning to act like a--a husband 
already. Last night he actually 
growled at me, and said I'd have 
to learn to be a better money man- 
ager.” 

“And so you will,” said Aunt 
Kate briskly. “You'll have to learn 
thrift, Betty. And thrift means in- 
telligent buying, not impulse buy- 
ing, so that you get the most for 
your money. It means budgeting 
your income, even if budgets are 
a bore, and planning ahead for 
future security.” 

“T’m willing to learn, Aunt Kate. 
I’m just uot used to handling 
money—and all these bills worry 
me so.” 

“Doesn't Jack belong to the cre- 
dit union at the plant?” asked Aunt 
Kate. 

“Credit union?” Betty said 
doubtfully. “Yes, I believe he said 
he joined a credit union at the 
plant some time ago. But that’s 
just some sort of saving plan, isn’t 
it? Just another payroll deduc- 
tion?” 

Aunt Kate sighed. 

“It’s amazing the number of 
people who don’t know what a cre- 
dit union is,” she said. 

“I don’t believe Jack knows much 
about it, either,” Betty said. “Just 
what is a credit union, Aunt Kate, 
and what has it to do with my 
problems ?” 

“It’s the answer to your prob- 
lems, my child.” 
“But how?” 

widened, 

“Well, my dear, make a list of 
all the money you owe in the vari- 
ous shops about town. Total it all 


Betty’s blue eyes 
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up and then—take out a loan with 
your credit union to cover the 
amount you need. That’s what is 
called consolidating your debts.” 

“But borrowing money — isn’t 
that just going into debt again?” 

“In your case, it’s getting out of 
debt. Have you any idea of the 
amount of interest you pay on 
these charge accounts you have 
all over town? By taking out a 
credit union loan you have only 
one payment to make every month, 
at a very low rate of interest, in- 
stead of running all around town 
making payments at various stores. 
In addition, your loan is insured.” 

“What does that mean?” 

“Well, it certainly meant a lot to 
my neighbor, Mrs. Brown. Her hus- 
band had accumulated savings 
amounting to a thousand dollars in 
his credit union. They had a fifteen 
hundred dollar mortgage on their 
home. Mr. Brown arranged a loan 
with his credit union and wiped 
out the mortgage. Shortly after- 
wards he died suddenly of a heart 
attack. Mrs. Brown went to the 
credit union to see if she could 
have his savings transferred over 
to partially pay off the loan, To her 
amazement, she found out that the 
loan was insured, and was com- 
pletely wiped out on Mr. Brown’s 
death. His savings were also in- 
sured, so that she received double 
the amount, or two thousand dol- 
lars.” 

“It sounds incredible. How do 
they do it? Why, it’s almost like— 
like charity.” 

“My dear, a credit union is or- 
ganized not for profit, not for char- 
ity, but for service. And that serv- 
ice is only possible because it’s a 
cooperative organization, owned 








Count Your Blessings 


union? 





How many things do you have to be 
thankful for that you could not have 
had if it were not for your credit 


Your CREDIT UNION 1S YOUR “HORN OF 
PLENTY® 
the privilege of working together 
for the benefit of all. 


Let us all be thankful for 








Contributed by O. C. Postel Federal Credit Union, Oklahoma City, Oklahoma. 


and controlled by you and Jack and 
your friends and associates, who 
pool your savings and help each 
other out when help is needed. Its 
members elect their own officers 
and control their own policies. 
That’s why a credit union can pay 
a good dividend on savings and 
charge a low rate of interest on 
loans.” 


“It certainly sounds like the per- 
fect solution to my worries, I'll talk 
it over with Jack as soon as he 
comes home tonight. Oh Aunt Kate, 
you're such a help!” 


Aunt Kate laughed. 


“It’s the credit union way, my 
dear,” she said cheerily. “With co- 
operation, all things are possible.” 





Buying on Time 
A Goop cCkEDIT rating in your com- 
munity is a most valuable personal 
asset, It represents your ability to 
enjoy the fruits of future labor. 

In former years the family that 
was forced to “buy on time” was 
looked down upon by others. To- 
day the story is different. Even 
though the family income has in- 
creased, it still has not reached 
the point where everyone can pay 
cash for al! necessities. 

A housewife may shop at sev- 
eral stores before selecting a coat 
or dress that can be purchased at 
the best bargain. A husband might 
best dea! on the purchase of a car. 
Yet these same people, and that 
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includes most of us today, will 
purchase a high priced item “on 
time”—with little or no thought 
of the amount of interest money 
involved, nor do we realize the ac- 
tual rate of interest we are pay- 
ing. 

If we deem it necessary to shop 
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NEED MONEY = TAXES? 
See Your Credit Union 














around for the best price on the 
article we are buying it is also 
well to “shop around” for the best 
loan terms before making a final 
decision. There are many lending 
agencies competing for our bus- 
iness. They compete on price, ser- 
vice and convenience. These com- 
panies might all be good, but none 
of them can compete with your 
credit union. 


If you are not thoroughly con- 
vinced that the credit union is the | 
best place to borrow, we ask that 
the next time you need money 
“shop around”, then come to us 
for a comparison. You will be glad 
you did. 


—Contributed St. Lowis Parish Credit Union, 
Waterloo, 
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From Mexico 


To: CUNA WorLD EXTENSION DeE- 
PARTMENT 

Last summer, I had the privilege 
of taking a vacation in Mexico. 
While there I saw there would be 
great use for credit unions and the 
cooperative movement in general. 
On a number of occasions, there- 
fore, credit unions were the subject 
of our conversations. One man I 
met who seemed very much inter- 
ested, and who said he would like 
some information on the subject 
was , who is the 
agent in charge of distribution— 
for all of Mexico, I believe—for 
the Company of 
Mexico. His address is Baja Calif- 
ornia No. 15, Acapulco, Gro., Mexi- 
co. I saw your notice in the Bridge 
about your department, so I am 
asking you for help in this matter. 
—Rev. Bertrand J. Shenk, Fremont, 
Ohio. 

(EpitTor’s NoTE: Some credit un- 
ions are already in operation in 
Mexico, and a credit union law has 
been passed. Hans Thunell, Direc- 
tor of CUNA’s World Extension 
Department, will be visiting Mezi- 
co in March.) 


Leadership 


Every credit union officer has 
much to invest in his credit union. 
Far more important than the de- 
positing of a few dollars is the in- 
vestment of time, knowledge and 
ability. These combined with our 
dollars will help to build larger and 
more effective credit unions and 
credit union services. 

Our willingness and ability to 
learn from others and our action 
will to a great degree reflect itself 
in the growth of ourselves as in- 
dividuals and our credit unions 
with their valuable and unmatched 
services. 

Tolerance, helpfulness, honesty 
and confidence on the part of the 
officers are quickly mirrored by 
the amount and value of the serv- 
ices we render for all. These things 
are self-evident to the member. 

Where success and growth are 
lacking it is always the leadership 
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which has failed for they are the 
ones who fail to “Think Big’. It 
is essential that we “Make no 
small plans for they have not the 
power to move men’s hearts”. As 
we think big, so shall we be big. 
—Albert W. Marble, managing di- 
rector, Michigan Credit Union 
League. 


Delinquents And Collections 


FROM: NEBRASKA CREDIT UNION 
LEAGUE 

As our credit unions continue to 
grow, we shall face an increasing 
amount of delinquent loans and 
some that may be collection prob- 
lems. We are not sure of the future 
as regards employment, wages, 
prices, and other factors that have 
a direct effect on the repayment 
ability of the borrower. 

There is an old saying in the 
credit union movement that “a loan 
well made is a loan repaid.” A good- 
ly number of our delinquent and un- 
collectible loans may be the result 
of a loan “not well made’’—for this 


reason. Too many borrowers, when 
they obtain a loan from the credit 
er should be made to know at the 
time he gets a loan that when he 
runs into difficulty, the first thing 
he should do is to contact the credit 
union about it. Many borrowers 
have fear of what the credit union 
might say when they run into diffi- 
culty repaying the loan. Tell every 
borrower that your job is to help 
them, and make conditions and sur- 
roundings in the credit union as op- 
portune as possible so these mem- 
bers will not hesitate to come to you 
in time of difficulty. 

Another basic feature that many 
credit unions lack is firm and ag- 
gressive collection policies. A credit 
union that allows a borrower to be- 
come two or three months delin- 
quent without doing something 
about it is just as much at fault as 
the borrower. The credit union is 
allowing the borrower to injure his 
credit standing—not only with the 
credit union—but for any credit he 
might need in the future. In such 
cases why not contact the borrower 





Young lady with five years experience in the 
eredit union movement, two years experience 
as treasurer of credit union with $40,000 in 
assets desires position as treasurer, bookkeeper 
or typist with a credit union in California.- 
Write A-13, The Credit Union Bridge, P. 0. 
Box 431, Madison 1, Wisconsin. 
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The Credit Union Bridge 
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Committees responsible for annual meetings, membership 
drives, member publicity, to increase the shares or the loans — 
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union, are not fully aware of what 
is expected of them. Every borrow- 
and first ask or suggest if some- 
thing was wrong or out of line with 
the service he received from the 
credit union. Or, perhaps suggest 
that he is in financial difficulty that 
he did not foresee at the time he 
made the loan and that perhaps the 
credit union could extend payments 
or even loan additional money to 
solve the financial difficulty. Use 
techniques that will gain their at- 
tention through sympathy or under- 
standing. However, do not press 
sympathy techniques to the point 
where there is any indication of 
charity or other feeling that would 


A New Binder 
for The Credit Union 


To Help: 


Preserve Back Issues 


Keep Them Conveniently 


injure personal pride. If these 
“treatments” do not elicit some re- 
sponse from the borrower, then is 
the time to apply a firm and aggres- 
sive policy toward the payment of 
the obligation. 

Why not have your board of di- 
rectors re-examine your policies re- 
garding the information a borrower 
receives when he makes a loan, the 
treatment that is applied if he be- 
comes delinquent, and the policy 
that is followed (if and how soon) 
if the first two methods do not 
work. Be absolutely honest with 
your self-examination. You might 
be surprised at what it might re- 
veal, 


Provide a Useful Reference Source 


EACH BINDER WILL 
HOLD 12 ISSUES 


Price $2.50 each in U.S.A. 


Plus Excise & Sales Tax in Canada) 


THE CREDIT UNION BRIDGE 


P.O. Box 431, Madison 1, Wisconsin 
P.O. Box 65, Hamilton, Ontario 


Dublin Joins Michigan Staff 


JacK DUBLIN, 
Associate Region- 
al Director of the 
Chicago Office of 
the Bureau of 
Federal Credit 
Unions, has been 
appointed Direc- 
tor of Field Serv- 
ices of the Michi- 
gan Credit Union League, effective 
February 1. He will have general 
supervision of an 1l-man staff who 
maintain contact with and provide 
professional assistance to Michi- 
gan’s 800 credit unions. 

Mr. Dublin, 40, started in credit 
union work in 1937 under Claude 
Orchard, first Director of the Bu- 
reau of Federal Credit Unions. 
He was a member of a three-man 
committee which drafted the of- 
ficial credit union Ezaminer’s 
Guide and in 1949 was a guest lec- 
turer at the Babson School for 
Business Administration at Wel- 
lesley. 


Founders Club 


New Members 


SINCE OUR LAST REPORT the follow- 
ing new members have been ad- 


mitted to the Founders Club: 

Mr. Paul McHale, Worthington Employees 
Credit Union, Harrison, New Jersey. 

Mr. F. W. Brinkman, Division #6 Highway 

Credit Union, Kirkwood, Missouri 

Mr. W. E. Durhan, Lakeland Florida City 
Employees Federal Credit Union, Lakeland, 
Florida. 

Mr. Mason L. Lee, Harvester’s Federal Cre- 
dit Union, Cantonment, Florida. 

Mrs. Ethel Gager, Colgate Employees Feder- 
al Credit Union, Jersey City, New Jersey. 

Mr. David L. Bryan, School District 50 Fed- 
eral Credit Union, Westminster, Colorado. 

Mrs. M. Trudeau, Holy Cross Credit Union 
Norwood, Manitoba, Canada. 

Mr. R. Gargan, Charleswood Credit Union, 
Charleswood, Manitoba, Canada. 

Mr. Stefan Stefanson, Gimli Credit Union, 
Gimli, Manitoba, Canada. 

Mr. Arthur Williams, Solegirth Credit Un- 
ion, Solsgirth, Manitoba, Canada. 

Mr. Edgar L. Summerfield, A. C. S. of C. 
Credit Union, Winnipeg, Manitoba, Canada. 

Mr. Anthony L. Gehring, Texas Central Cre- 
dit Union, Dallas, Texas. 

Mrs. Merle Young, District 20, Texas High- 
way Department Employees Credit Union, 
Beaumont, Texas. 

Mr. Edgar H. Lear, Alamo Federal Credit 
Union, San Antonio, Texas. 

Mrs. Dyalthia Bradly, Hereford Texas Fed- 
eral Credit Union, Hereford, Texas. 

Mr. Christian M. Johnson, League Centra! 
Credit Union, New Orleans, Louisiana. 

Mr. Amon Miller, Esso Process & Mechani- 
cal Federal Credit Union, Baton Rouge, Lou- 
isiana. 

Mr. Harry M. Schpas, Austrian-Hungarian 
Credit Union, Brooklyn, New York. 

Mr. Felix Roberts, Hepeoe Credit Union, 
Ltd., Toronto, Ontario, Canada. 

Mr. Leo Schwartz, Local 10 N. F. P. O. C. 
an Credit Union, New York 56, New 

ork. 

Mr. Harvey Ernest, Detroit Federal Employ- 
ees Credit Union, Detroit, Michigan. 

Mr. Michael Metro, Northwestern Leather 
Employees Federal Credit Union, Sault Ste. 
Marie, Michigan. 

Mr. Harvey Heitman, Redeemer Parish Fed- 
eral Credit Uniog, Allen Park, Michigan. 

Mr. Harold eterson, Erlanger Hospital 
Credit Union, Chattanooga, Tennessee. 

Mr. John Gregory, Schmidt Lithograph Em- 
ployees Credit Union, San Francisco, Cal- 
ifornia. 

Miss Clara Mae Dario, Norwalk-Chicago Cre- 
dit Union, Chicago, [linois 
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what do you know about BARGAINS 
in AUTO INSURANCE? 





HOW MUCH SHOULD YOU PAY? 


Rates on auto insurance are generally cut and 
dried. The rate you pay depends on the make and 
year of your car, how many people drive it, how old 
they are, how many miles you drive, how much in- 
surance you take. 

A few companies manage to cut rates by insuring 
only the safest risks. Others cut rates by cutting 
down the protection they give you. 

You can get fooled trying to compare rates and 
contracts, but CUNA has done the work for you. 
This is low-cost insurance for average good drivers. 


Shopping around for auto insurance is a 
difficult thing. It can even be dangerous. 
Too many people end up with insurance that 


doesn’t give them the protection they need. 


WHAT ABOUT DIVIDENDS? 


In the cut-and-dried rate structure of the insur- 
ance business, dividends are the welcome rain. They 
are the savings feature. 

Some companies pay dividends, others don’t. 

You get dividends in the CUNA Auto Insurance 
Program. Employers’ Mutual, the company that 
writes our contracts, has paid 20 percent on collision 
and comprehensive since mid-1954, 10 percent on 
bodily injury and property damage. 


Here are some of the things you ought to know: 





HOW DO YOU COLLECT? 


When you have an accident and need money, you 
want it fast. 

Employers Mutuals, where we place our credit 
union insurance, has 87 adjusters spread over the 
country. There is usually one near by to give you 
quick service. 

More than speed, you want fair treatment. To 
give you peace of mind on this score, we have 
worked out an arbitration plan. In any disputed 
claim, your case will be considered by a committee 
from your state credit league or from the Credit 
Union National Association. 





Extras in the CUNA Program 
help your credit union 


e Automatic loss payable clause 


© The company takes responsibility 
for renewals 


e Immediate binding of coverage, 
no delay 


® No cancellation of collision or com- 
prehensive while loan is in force 


CUNA Auto 


Insurance Program 


Underwritten by 
Employers Mutual of Wauseu | 
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WOW MUCH COVERAGE IS ENOUGH? 


You need four times as much coverage today as 
you did in 1940. : 

Stan Harris, CUNA’s auto insurance specialist, 
recommends this as minimum coverage: 

Comprehensive (fire, theft, ete.): Value of car 

Collision: Value of car, $100 deductible. 

Bodily Injury: $25,000 for one injury, $50,000 for 
one accident. 

Property Damage: $5,000. 

The best bargain in auto insurance is the insurance 
that covers you best! 


IF YOU ARE NOW USING 
CUNA Auto Insurance, 
order this free booklet for 
membership distribution! 


CUNA Auto Insurance Program 
Box 431, Madison, Wisconsin 


C) Send me copies of “Wheels of 
Progress” for our members. 


C] Send me details on how to provide CUNA Auto 
Insurance program for our members. 


Name 
Credit Union 


Address 
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A PACK of cigarettes a day will 
pay for $10,000 of term insurance 
for a man of 28. 

Five newspapers a week will buy 
$1,000 of protection for the family 
of a man of 48. 

Ten gallons of gas a month will 
take care of $3,000 of protection 
for a man of 46. 


WERE not telling you to stop liv- 
ing. We’re just saying this: Maybe 
you're one of those men who think 
they can’t afford insurance. If you 
are, you’re wrong. Insurance is not 
expensive. 

Compare it with many expenses 
you take for granted, and you will 
realize that, dollar for dollar, insur- 
ance is a tremendous bargain. What 
else can you buy that will give you 
peace of mind? 


How can you tell how much in- 
surance you should have? 

For the average young couple the 
answer is not hard. 

You should have about 5 times 
your annual income. In other words, 
if you are making $4,000 a year, 
you should have about $20,000 of 
insurance. 

Maybe this will be hard for you 
to manage. Then the cheapest way 
to buy it is in the form of annual 
renewable term insurance. If you 
are 30 years old, this $20,000 of 
insurance would cost you $162.80 
at CUNA Mutual's rates. (CUNA 
Mutual’s limit at present is $20,000, 
including $5,000 of decreasing 
term.) 


We recommend to anybody who 
can afford it: 

Three times your annual income 
in renewable term insurance, plus 
twice your annual income in ordi- 
nary life insurance. 


CUNA MUTUAL 


SOCIETY 


the credit unions’ own insurance company . 
coverage . . . sells life insurance by mail to credit union members only 


INSURANCE 


MADISON, WISCONSIN — 




















HAMILTON, ONTARIO 


CHECK THESE PRICES! 


Price 


AGE 25 Per Year 
$5,000 protection .................... $ 38.95 
$10,000 protection .................... 77.90 
$15,000 protection ................... 116.85 
AGE 30 

$5,000 protection .................... 40.70 
$10,000 protection ................... 81.40 
$15,000 protection .................. . 122.10 
AGE 35 

$5,000 protection .................... 43.25 
$10,000 protection ..... hil 86.50 
$15,000 protection .................... 129.75 
AGE 40 

$5,000 protection ................... 48.75 
$10,000 protection ................ 


$15,000 protection ........ 


These are CUNA Mutual's rates on 
annual renewable term insurance. 


This, we seriously believe, is the 
minimum a young married man with 


children should aim at. He should 
not be satisfied until he has got it. 


Here is our thinking about it: 

Every young ‘couple needs most 
insurance protection when their chil- 
dren are growing. This is the time 
when expenses are biggest and the 
mortgage is still unpaid. It is the 
time when a mother finds it most 
difficult to go to work, because she 
has the children to care for. It is 
also a time when income is low, 
though rising. 

For this time in your life, you 
need a lot of low-price protection. 
This means a lot of renewable term 
insurance, which at age 30 costs 
about half the price of ordinary life. 








HO SAYS life insurance 


costs too much? 


LaTeER in life, you don’t need so 
much protection. The children have 
gone to work, and the house is paid 
for. 

This is the time to convert some 
of that protection into savings. Your 
temporary term insurance can be 
converted into ordinary life insur- 
ance, with a cash value to supple- 
ment your retirement income. 


Just to relieve you of a worry 
that torments many young couples: 

Don’t lie awake nights wondering 
why you can’t save money! 

You can’t save much for your old 
age while you are supporting chil- 
dren and buying a house. It just 
isn’t possible when your expenses 
are high and your income is low. 

Above all, don’t squeeze yourself 
to provide for your old age when it 
is more important to provide your 
family with adequate insurance pro- 
tection! 


THE main thing is to take care of 
your present responsibilities, pro- 
tecting your family against the un- 
expected. 

When the children have gone to 
work, when the mortgage is paid 
off, when income is at the middle- 
age peak—that’s the time to start 
saving in earnest. 


THERE are exceptions to every 
rule. For free advice on your insur- 
ance problems, or for a free copy 
of the complete CUNA Mutual rate 
schedule, send this coupon today: 





. « Lith largest in group 


ADDRESS... 


CREDIT UNION 


CUNA MUTUAL INSURANCE SOCIETY 


MADISON, WISCONSIN or 
[] Please send me the complete rate schedule. 


‘a Please send me a counselling form to fill out so | can get 
your frank recommendations. 


HAMILTON, ONTARIO 


1-55 











